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A NOTE ON THE EVIDENCE IN THIS GUIDE

Where this guide states a research finding, the source is named in the text so you can check it. Where it
offers a framework or an observation rather than evidence, it says so plainly. You will find severa places
where the research does not support something | would have preferred to claim, and | tell you that too.

Divorce and couple-formation figures are drawn from United States survey data and are identified as such.
Marriage-age, labour and stigma figures are Nigerian.

This guide provides general information. It is not medical, psychological or legal advice. For questions about
fertility or your own health, consult a qualified doctor.

*
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INTRODUCTION

The Decison That Made Sense

= Fa e e : .
e oy - 4 I D

Y ou did everything right.

Y ou studied. You worked. You built. You refused to be a burden to anyone. Y ou showed up for yourself in
ways most people never do.

And now you are sitting in an apartment you own, in a career you earned, in alife you built from scratch —
wondering why the one thing you did not rush turned out to be the hardest thing to find.

| want to be clear about something on this first page, because it will save you time either way.
This guide is not going to tell you that you were wrong.

It is aso not going to tell you that everything is fine, that your person is coming, that God's time is the best
time, or any of the other things people say when they want a difficult conversation to end. Y ou have heard all
of that. If it worked, you would not be reading this.

What this book actually does
It does three things.

It tellsyou exactly where you are. Not vaguely. Not emotionally. With a number, a named position, and a
specific next step — before you finish Chapter One tonight.

It givesyou an honest map of the landscape. Including the parts that are harder than you were told, and the
parts that are considerably better than you fear. Both are in here. | am not going to show you only the
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flattering half of a dataset.

It gives you specific actions. Not "love yourself first." Not "put yourself out there." Actual things, in an
actual order, with actual weeks attached to them.

What it does not do

It does not promise you a husband.

Anyone selling you that is lying, and you are far too sharp to buy it. Nobody on earth can promise you
another human being. What can be improved is the accuracy of your picture and the quality of your decisions
— and those two things, compounded over the next five years, matter more than almost anything else you
could do.

It also does not assume you want marriage at al. This book is written for women who want both a built life
and a partner. If you want the built life and nothing else, this guide has no argument with you and no verdict
on you. Skip to Chapter 10 and take what is useful.

Why there is evidence in a book like this

Because you have already read the other kind.

Y ou have read the article that told you to soften. The one that told you men do not like a woman who talks
too much about her job. The one where somebody's aunty explained that you are too picky. None of it was
written for you, and almost none of it was written from anything.

So when this book tells you why a man goes quiet after he learns what you earn, it is not going to be my
opinion. It is going to be a study of 896 people, published in a peer-reviewed psychology journal, that
measured exactly that. When it tells you what the timeline actually produced, you will see the divorce
figures. When it tells you that you are not imagining the pressure, you will meet 32 Nigerian women with
doctorates who were interviewed about it.

Where the research is Nigerian, | will say so. Where it isinternational, | will say that too, and tell you what
does and does not carry over. Y ou are capable of handling the difference.

Which part of this book is yours
There are two.

Part One — Chapters 1 to 8. For the woman who is already here. Thirty-two, thirty-eight, forty-four. Built
the life, looked up, found the landscape rearranged. Start at Chapter 1 and read straight through.

Part Two — Chapters 9 to 14. For the woman who still has time. Twenty-four, twenty-seven, thirty-one.
Watching her older cousins and quietly deciding she wants a different outcome. If that is you, you can start at
Chapter 9 — but read Chapter 1 first and do the audit, because it will tell you which of these two parts you
are actually in. Some women are further along the road than they think.

Many readers will buy this for themselves and send Part Two to a younger sister. That is the best possible
use of it.

Chapter 15 is for everyone, and it is the one people skip. Do not skip it. It is the chapter that stops you
reading this book, feeling seen for a weekend, and changing nothing.

One honest word about who wrote this
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My name s on the cover, so let me deal with it here rather than let you discover it at Chapter 4.

| am a man, writing for women, about something painful and private. | cannot tell you | have felt this,
because | have not.

Hereiswhat | did instead of guessing. Every structural claim in this book is anchored to published research
and cited so you can check it — the male response to female achievement, what the timeline actualy
produced, the pressure you are under, the numbers on your own position. Where | am giving you my
observation rather than evidence, | say so plainly and you can weigh it accordingly. You will find severa
placesin this book where | tell you the research does not support something | would have preferred to claim.

That is the whole arrangement. Y ou do not have to trust me. Y ou have to be able to check me, and you can.

Turn the page and let us find out exactly where you are standing.

*
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CHAPTER ONE

Was| Wrong? The Honest Answer

It usually arrives at night.

Not during the workday, when you are competent and busy and nobody questions anything. It arrives at
about two in the morning, in aquiet flat, and it is never phrased gently.

Was | wrong?
Should | have just married Emeka in 2014 when he asked and | said | was not ready?

Did | spend the best years of my life building something that has now priced me out of the only thing | did
not build?

Hereiswhat | am not going to do with that question. | am not going to tell you it is silly, or that you should
stop asking it. It is a serious question and it deserves a serious answer.

S0 let us actually answer it.

First: what the timeline you were measured against actually produced

You were held to a schedule. Married by twenty-five. Children by twenty-eight. Settled by thirty. Every
aunty at every wedding had a copy of it.

Here iswhat that schedule looks like when somebody measures the results.

The most-cited work on this comes from analysis of the United States National Survey of Family Growth —
a large national dataset, examined by the sociologist Nicholas Wolfinger and replicated across two survey
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rounds. It measured the risk of divorce within the first five years of marriage, sorted by the age at which
people married.

» Married as ateenager: 38% divorced within five years

e Married in the early twenties. 27%

» Married between 25 and 29: 14%

« Married between 30 and 34: 10%

» Married at 35 or over: 17%

Read that column again slowly.

The timeline you were shamed for missing — married by twenty-five — sits at the dangerous end of that
curve. The women who followed it most faithfully, the ones who married youngest, divorced at nearly four
times the rate of women who married at thirty.

And the lowest-risk group in the entire dataset, the safest position on the whole curve, is 30 to 34.

That is not the flattering half of the data. That is the data.

Second: the part | am not going to hide from you

Marrying at 35 or over carries arise. It goes from 10% back up to about 17%.

| could have l€eft that line out. | am including it because a guide that only shows you the good news is not a
guide, it isalullaby.

But understand what that number is and is not. Seventeen percent is still less than half the risk carried by the
women who married as teenagers. And Wolfinger himself is careful about why the uptick exists — he points
to selection rather than something breaking. People still unmarried at thirty-five are not a random sample.
Some are there by choice, some by circumstance, and some for reasons that were always going to make
partnership harder.

You are not a statistic. You are one woman with one specific set of circumstances, and no population
average predicts your outcome. What the numbers do is settle one thing conclusively: the schedule you
were measured against was not built on evidence. It was built on custom.

You did not fail atest. Y ou declined to sit an exam nobody had marked.
Third: the arithmetic nobody explained to you
Now the Nigerian numbers, because thisis where your particular loneliness comes from.

Analysis of the Nigeria Demographic and Health Survey data puts the mean age at first marriage for
Nigerian women at 17.8 years. There is a sharp regional split — around 16.0 in the North and 20.4 in the
South. Roughly 43% of Nigerian women marry between fifteen and nineteen. Women who marry late are a
very small minority.

And the single most consistent protective factor against early marriage, across every study of this?
Education. Nigerian women with secondary education and above are dramatically less likely to have married
before eighteen.

Sit with the implication for a second.
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Every year you spent in a classroom moved you further from the national average. The degree moved you.
The master's moved you further. The job that required both moved you further still. By the time you were
twenty-six and finally ready to think about marriage, most Nigerian women your age had been married for
the better part of a decade.

You did not get left behind by your peers. You left the pack, on purpose, one qualification at a time.

That is arithmetic, not personality. There is nothing wrong with you. You are simply standing in a place very
few Nigerian women stand in — and it is quiet out here because there are genuinely not many peopleinit.

Fourth: how rare you actually are

One more number, and this one reframes everything.

According to World Bank gender data for Nigeria published in 2025, only 10.5% of employed Nigerian
women hold a wage or salaried position. Not 10.5% of al women. Ten and a half percent of the ones who
are dready working. About 80% of Nigerian women are in the labour force, but the overwhelming majority
arein informal or vulnerable work with no security and no protection. Roughly 79% of Nigerian women are
in vulnerable employment.

For comparison: the figure is 16.9% across sub-Saharan Africa, 26.5% across lower-middle-income
countries, and 54.6% worldwide.

If you have a salary, atitle, and an office, you are in a category occupied by a very small fraction of the
women in this country.

That rarity is the entire book in one sentence. It is the reason you built something worth having. It is also the
reason the room got quiet — because a man in the Nigerian dating market has almost no practice at meeting
awoman like you, and he isimprovising.

We will deal with what he does with that in Chapter 3. It is more interesting, and more forgivable, than you
think.

Fifth: you are not weak for finding this hard
There is one more piece of research | want you to have before you pick up a pen.

Researchers interviewed 32 never-married, childless Nigerian professional women — academics and
medical doctors — about how they cope with being single in a society that treats marriage as the measure of
awoman.

Some of them pretended to be married at work.
Some entered relationships they did not want, purely to stop the questions.
Others were considering changing jobs, or leaving Nigeria entirely, to escape being treated as incomplete.

These are women with doctorates. Women who run wards and lecture halls. And the pressure was heavy
enough that they were managing it with disguise.

So the next time you catch yourself thinking you should be stronger than this. women with your
gualifications and your discipline are documented, in peer-reviewed research, doing far more elaborate
things than feeling sad at two in the morning. What you are carrying is not a character flaw. It is a
well-documented response to a well-documented pressure.
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So —was | wrong?

Hereis the honest answer, in full.

No, you wer e not wrong. The timeline you were held to produced the highest divorce rates in the data. Y our
education, which is the thing that moved you off that timeline, is also the single strongest protector against

the early marriage that produced those rates. You made a rational decision and it had real, measurable
benefits.

And no, you were not perfect either. Something did get deferred. Not your worth and not your judgment
— but your presence. The rooms, the circles, the deliberate time. It was postponed, year after year, always
for agood reason. Chapter 11 is about how that deferral happens and how it compounds.

Both of those are true simultaneously. Anyone who tells you only the first is flattering you. Anyone who tells
you only the second is blaming you. Y ou deserve better than both.

You were not wrong. You wereearly.

Now let us find out exactly where being early hasleft you.

L 2

THE LIFE POSITION AUDIT

"Where Am | Right Now?" - 20 minutes - 30 points
Do not read past this section. Do it now.

Get a pen and paper, or open the notes app on your phone. Ten questions in three sections. Answer honestly
rather than aspirationally — aflattering score is worth nothing to you, and nobody is going to see this.

Write down the number in brackets for each answer.

L 2

SECTION A — FINANCIAL POSITION

Q1. What isyour current monthly income?
« A — Under m 150,000 (0)

« B — = 150,000 to m 500,000 (1)

« C— = 500,000 to m 1,200,000 (2)

+ D — Above m 1,200,000 (3)

These bands are set for 2026. If you are reading this in a later year, adjust them upward — what the
guestion measures is which tier you occupy, not the naira figure itself.

Q2. How many separ ate income sour ces do you have?

* A — None (0)
« B—One (1)
e« C—Two (2
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e D — Three or more (3)

Q3. If your main income stopped tomorrow, how long could you sustain your self?

e A — Under one month (0)
» B — Oneto three months (1)
e C— Threeto six months (2)

e D — Over six months (3)

Q4. Areyou actively building a skill or businessthat will increase your income within twelve months?
« A—No (0)

« B — Thinking about it (1)

» C— Started recently (2)

D — Actively building, with results (3)

Section A subtotal: /12

SECTION B — RELATIONAL POSITION

Q5. What isyour current relationship status?

e A — Not dating, not meeting anyone (0)

« B — Occasionally meeting people, nothing serious (1)

» C— Dating with intention (2)

» D — Committed relationship moving toward marriage (3)

Q6. In the past six months, how many new quality men have you met in real life— not online?
« A — None (0)

e B— Oneortwo (1)

« C—Threetofive (2)

e D — More than five (3)

Q7. How clear areyou on exactly what you need in a partner, beyond a general list?

« A — Not clear (0)

B — General idea (1)

» C— Specific criteria (2)

» D — Specific criteria, tested against real people (3)
Q8. Areyou regularly in physical spaces wherethekind of man you want actually exists?

e A — No— home and work only (0)
e B— Occasionally (1)

» C— Yes, afew consistent spaces (2)
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e D — Yes, multiple communities (3)

Section B subtotal: /12

SECTION C — TIME AND INTENTION

Q9. How many hours per week do you deliberately invest in your social and relational life?
e A — Almost none (0)

« B — Oneto three hours (1)

» C— Four to eight hours (2)

e D — More than eight hours (3)

Q10. Have you consciously decided your priority order between career-building and partner ship?

« A — Never thought about it deliberately (0)

« B — Think about it, but undecided (1)

» C— Decided, but do not act consistently (2)

» D — Decided, and my weekly actions reflect it (3)

Section C subtotal: /6

YOUR TOTAL SCORE: __ /30

Now find your zone below. Read only your own zone first — then, if you want, read the others to see where
you are heading.

0-8 points  The Drift

What this means. Y ou are moving through life without deliberate direction in either domain. Y ou are not
failing. Look at your answers:. most of them are Os and 1s, which usually means you are surviving, working,
and getting through the week. That is not nothing.

But you are not choosing. And the danger of drift is not dramatic — it is that three years pass and the score is
identical.

What is most likely true of you. You have one income source or none, limited buffer, and your social life
happens by accident when it happens at al. Nobody is at fault for this. Lagos and Abujawill consume every
hour you do not defend.

Your priority. One action in each domain. Not five. One.

Your 30 days

» Week 1. Write down your two numbers: total monthly income, and hours per week spent socially. Just
observe them. Do not fix anything yet.
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» Week 2. Choose one income method from Chapter 10 and give it five hours. Not a business plan. Five
hours of actual work.

» Week 3. Choose one recurring social commitment — aweekly thing, at afixed time, with peoplein a
room. Church unit, class, association meeting, anything from Chapter 6. Attend it once.

» Week 4. Attend the same commitment a second time and put in another five hours on the income method.
Repetition is the whole point. Then re-score Section C only.

Read next: Chapters 10 and 11.

9-15 points The Single Track

Thisisthe most common zone, and it isthe most important onein thisbook.

What this means. You are building intentionally in one area and neglecting the other. Almost always, your
Section A scoreis strong and your Section B score isweak. Y ou have the income, the buffer, maybe multiple
streams — and you answered "none" or "one or two" to Q6, and "home and work only" to Q8.

Why this matters more than any other zone. Thisis the position that produces the Part One pain in eight
to ten years. Not because you are doing anything wrong. Because one track is compounding and the other is
not, and by the time the gap is visible it has been widening for a decade.

If you are in your twenties and scored here, read that paragraph again. Y ou are currently in the exact position
the women in Chapter 1 werein at your age.

Your priority. Find the neglected track and put weekly hours into it. Not motivation — hours, in the
calendar, defended.

Your 30 days

« Week 1. Identify the neglected track from your subtotals. Write down three honest reasons you neglected
it. Not excuses — reasons. "l am tired after work" is areason. Sit with it.

« Week 2. Add one recurring weekly commitment to the neglected track. If relational: one community, one
fixed evening. If financial: one method, five hours weekly. Put it in your calendar as areal appointment.

» Week 3. Audit your calendar and count actual hours on the neglected track. If it is under four, restructure
until it isnot. Something else has to give — decide what, deliberately.

» Week 4. Review. What resistance came up? That resistance is your real obstacle — not time, not
opportunity, not the men. Name it in writing.

Read next: Chapter 11, then Chapters 5 and 6.

16-22 points The Emerging Balance

What this means. You are building in both areas but without full consistency. You are ahead of most
women reading this book. Y our gap is usualy clarity, not effort.

What is most likely true of you. You are in a few consistent spaces. You are meeting people. But Q7
probably came back as "general idea’ — you know roughly what you want and you have never written it
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down, ranked it, or tested it against an actual person.

That is expensive. Without written criteria, you evaluate men by how they make you feel in the moment, and
Chapter 4 explainsin detail why that instrument is unreliable.

Your priority. Convert effort into precision.

Your 30 days
e Week 1. Complete the Values Audit in Chapter 5in full. Written, ranked, not in your head.

» Week 2. Take the top three criteria and test them against the last three men you were genuinely interested
in. Be honest about how each scored. Some of thiswill be uncomfortable.

» Week 3. Identify the pattern. Most women find every one of the three failed on the same criterion. That
criterion is your blind spot.

» Week 4. Read Chapter 13 and add its observation framework to your written criteria.

Read next: Chapters 5, 12 and 13.

23-30 points The Parallel Track

What this means. Y ou are running both tracks deliberately and effectively. Genuinely well done — thisisa
small group.

Your risk is different from everyone else's. It is not drift. It is choosing the wrong partner, because your
judgment is good but almost certainly untested against the specific challenge of being a high-earning woman
in aNigerian marriage.

Everything you have built raises the stakes of that one decision. A woman in Zone 1 who chooses badly has
adifficult few years. A woman in Zone 4 who chooses badly is signing a legal and financial contract with
someone whose capacity she never verified.

Your priority. Discernment, not effort. Y ou have aready done the effort.

Your 30 days
» Week 1. Read Chapter 13 twice. It iswritten for you more than anyone else reading this book.

» Week 2. Run the Capacity Assessment on whoever you are currently seeing, or on the last serious
candidate. Record what you observe rather than what you hope.

» Week 3. Have one of the five diagnostic conversations from Chapter 13. One. Note his actual response,
not your interpretation of it.

» Week 4. Read Chapter 3 with a specific man in mind and decide, on evidence, which category his
response to your success fallsinto.

Read next: Chapters 13 and 3.

BEFORE YOU CONTINUE

onovo.online 13



| BUILT EVERYTHING THEY SAID TO BUILD AFRICANHOMEFRONT

Write these three things at the top of your notebook page. Y ou will come back to them in Chapter 15.

1. My scoretoday: /30
2. My zone:

3. Today'sdate:

That is your baseline. In three months you will re-run this exact audit and compare. Movement of even three
or four points across a quarter is meaningful — it means the deferral has stopped.

Y ou now know something you did not know twenty minutes ago: not a feeling about your life, but a position,
with a name and a number and a route out of it.

That iswhat the rest of this book isfor.
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CHAPTER TWO

The Market Has Changed. HerelsWhat It L ooks
Like Now.

Every woman | have ever heard describe this stage of her life uses some version of the same
sentence.

The good ones are gone.

| want to test that sentence properly in this chapter, because it is half right and half wrong, and the half that is
wrong is costing you more than you think.

Let us start with what you are actually seeing.

A quick note on what follows

The five categoriesin this chapter are my framework, not aresear ch finding. No study has established that
Nigerian men sort into five types. This is a way of organising what you are already observing, built from
watching this pattern play out repeatedly, and it is useful precisely because it gives you language for
something you have been noticing without naming.

| am flagging this because later in the chapter | will show you actual peer-reviewed research, and | want you
to be able to tell the difference between the two. A book that blurs that line is a book you cannot trust
anywhere.

The five men who approach you
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By the time a Nigerian woman isin her mid-thirties with a salary and atitle, the men who approach her have
mostly stopped being arandom assortment. They cluster. Here is the clustering.

Type 1 — The Intimidated

He is interested, sometimes very interested, right up until the moment your position becomes concrete to
him. Not when you mention your job title — titles are abstract. When something specific lands:. the car, the
apartment, the trip you paid for, the casual mention of what a project pays.

Then something changes and he cannot tell you what.

What you will see: enthusiasm that cools without an argument. Replies that get slower rather than colder.
No confrontation, no complaint — just a gradual thinning until he is gone. If you ask him directly, he will
say nothing iswrong, and Chapter 3 will show you why heis probably telling the truth as he understandsiit.

He is the most common type you will meet, and the one most often misread as rejection. Some of these men
recover. Chapter 3 tells you how to tell which.

Type 2 — The Opportunist
Heisnot intimidated by what you have built. He is attracted to it, and not in away that flatters you.

What you will see: unusually fast intensity. He is very interested in your work, but the questions are about
scale rather than substance — what you charge, who you know, whether the business is doing well. Early
talk about partnership, joint ventures, "what we could build together" before he has met a single friend of
yours. Often his own position is vague in a way that never resolves. He has something coming. It is nearly
closed.

Thetell isasymmetry. He knows a great deal about your position by date three and you know almost nothing
verifiable about his.

Type 3 — The Married-But-Available

The most dangerous category, and the one | have given a whole section to below, because he does not feel
dangerous at al. He feelslike arelief.

What you will see: an ease the others do not have. He is not evaluating you. He compliments the exact
things other men go quiet about. He is often genuinely warm and genuinely interesting. And thereisawaysa
structural reason why certain times, certain places, certain kinds of visibility do not work.

Type 4 — The Genuinely Available Who Feels Like A Downgrade

He is single, honest, employed, kind, and interested. And something in you closes when you consider him
seriously.

What you will see: the absence of a problem. No drama, no ambiguity, no chase. He replies when he says he
will. And you find yourself describing him to your friends as "nice" in a tone that means something else
entirely.

Before you write him off, understand this. sometimes he genuinely is not a match, and Chapter 5 will help
you say why in specific terms rather than vague ones. But sometimes the flatness you feel is not information
about him at al. It isinformation about your own calibration, and Chapter 4 is entirely about that.
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Do not make a final decision about a Type 4 man until you haveread Chapter 4. More good matches are
discarded here than anywhere else in the landscape.

Type 5 — The Secure Match

He exists. He is rarer, he does not announce himself, and he is easy to miss because he generates |less noise
than the others.

What you will see: curiosity about your work that stays on the substance and does not drift to the numbers.
A specific, non-vague account of his own life. Warmth that neither cools when your position becomes
concrete nor spikesinto instant intensity. And — thisis the strongest early signal in the whole chapter — he
speaks well of successful women who are not you. A colleague, a sister, a boss. Chapter 13 builds a full
assessment around exactly this.

*

THE THREE-INTERACTION SCREEN

Use this from now on. It is designed to be run in your head during the interaction and written down
afterwards — not performed at him.

Rule: do not classify anyone before three interactions. Oneis noise. Two is a pattern. Threeis evidence.

I nteraction One — Establish the baseline

Say one concrete, unglamorous, factual thing about your position early. Not a boast. A fact. "I moved to my
own place in 2022." "That project runstill March, so | amtravelling a lot."

Then watch what happens in the next sixty seconds.

What you observe Likely reading

Warmth continues, follows up about the Typedor5
substance
Brief flicker, then he recovers and continues Type 1 (possibly recoverable)

Immediate sharp increase in interest, questions Type2
turn to scale

Complete ease, no reaction at all, redirectstoyou  Type 3
personally

I nteraction Two — Check the symmetry

Ask him something specific and verifiable about his own life. Where he works. What his week looks like.
Where he lives. Nothing invasive — the kind of thing any two people exchange.

Then compar e the ledger. By the end of interaction two, does he know more about your position than you
know about his?
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« Roughly equal - healthy. Type4 or 5.
» Heknows much morethan you do, and every answer of hisisvague — Type 2.

« Heanswersfreely about work and life but thereisa whole domain he does not mention — Type 3.
Note what ismissing. It is usually evenings, weekends, or family.

» Hehasgone quieter overall sinceinteraction one — Type 1.

Interaction Three— Test thereference

Bring up, in passing, a successful woman who is not you. A colleague who got promoted. Your sister's
business. A woman in the news.

Watch his face before you listen to his words.

Response Reading

Genuine interest or admiration, treats her asa Type 5. Strongest positive signal available this early.

person

Neutral, uninterested, moves on Inconclusive. Run it again another day.

Subtle diminishment — "sheis lucky," "her Type 1, and the harder kind. He has a general position on successful
husband must be very patient," asmall laugh women, not a specific reaction to you.

Turnsit to opportunity — can you introduce him Type 2.

Slight discomfort, changes subject Noteit. Ask again in a month.

Recording it

After each interaction, one line in your notes:
[Name] - Interaction [1/2/3] - [Date] What | said: What he did: Type reading:

Three lines per man. This takes ninety seconds and it will do more for your accuracy than any amount of
discussing him with your friends — because in six weeks you will have awritten record instead of afeeling,
and feelings about men you like are not reliable evidence. Chapter 4 explains precisely why.

L 2

The married man, and why hefeelslikerelief

| want to spend real time here, because this is the type women are least willing to discuss honestly and most
likely to end up entangled with.

Heis not appealing because you have poor judgment. He is appealing because of what he removes.

He does not evaluate you. He is not assessing whether you are suitable, whether he can afford you, whether
your income embarrasses him. That assessment is closed — permanently, structurally. For awoman who has
spent ten years being quietly measured by men and found inconvenient, the absence of measurement is not a

onovo.online 18



| BUILT EVERYTHING THEY SAID TO BUILD AFRICANHOMEFRONT

small thing. It feelslike fresh air.

He compliments the exact things others flinch at. He is impressed by the promotion. He asks about the
business and meansiit. Of course he does. It costs him nothing.

And the ceiling is pre-installed. You will never have to find out whether he can handle your success
long-term, because there is no long-term available. The most frightening test in your dating life has been
cancelled in advance.

That is the whole mechanism. It has nothing to do with morality and everything to do with relief.

Here is the cost, stated plainly. The years spent there are years not spent on the assessment you actually
need to make. And the ease you are enjoying is not evidence about him — it is a by-product of the structure.
Put that same man in a position where he genuinely had to build a life with you, and you would learn things
about his capacity you currently have no way of knowing.

If you are in this situation now, you do not need a lecture; you have aready delivered it to yourself several
times. What you need is Chapter 4, which explains why leaving is harder than the facts suggest it should be.
Read it before you make any decisions.

Now the part nobody tellsyou

Everything above describes what you are seeing. Here is what the research says about what it means — and
it does not say the door is closed.

The prevailing fear is straightforward: as women overtake men in education and earnings, high-achieving
women will simply fail to marry. It isintuitive. It isaso not what the data shows.

Albert Esteve and colleagues, writing in Population and Development Review, examined marriage patterns
across a large number of countries as women's education rose. Their conclusion was that rather than
widespread non-marriage among highly educated women, the dominant pattern is that marriage
patterns adapt — with a rising likelihood that the wife holds the educational advantage in the marriage.
Partnerships did not stop forming. They re-formed on different terms, and relatively quickly.

The obvious follow-up question is whether those marriages survive. Christine Schwartz and Hongyun Han
addressed it in the American Sociological Review, and found that among marriages formed since the
1990s, wives with more education than their husbands are no more likely to divorce than other
couples. The penalty that existed in earlier decades has disappeared.

| will add the honest caveat, because this literature is genuinely contested. A 2024 study in the same journal
argues that earlier work overstated the decline of women marrying "up,” because it excluded couples with
equal education from the analysis — and once all marriages are counted, the picture in some regions looks
different. Researchers are till arguing about the measurement.

But the load-bearing finding holds, and it is this: the evidence does not support the belief that a woman
like you cannot form a partnership. It supportsthe belief that the terms have changed.

The door did not close. The doorway changed shape, and nobody sent you the new dimensions.
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What this actually meansfor you

Three things follow, and they set up the rest of Part One.

One. "The good ones are gone" is not accurate. What is accurate is that the men who would have been easy
matches under the old terms are largely unavailable, and the men who are available under the new terms
require you to assess for something different. Chapters 5 and 13 are about what that something is.

Two. The most common reason a good match gets discarded is not that he was inadequate. It is that he
registered asflat. That isacalibration problem, and it is fixable — Chapter 4.

Three. You now have a sorting instrument. Use it on the next three men you meet, whether or not you are
interested in them. Practise on low stakes. By the time it matters, the screen will be automatic.

Y ou know what the landscape looks like now.

Next we deal with the single most misread thing in it: what is actually happening when he goes quiet.

L 2
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CHAPTER THREE

The Intimidation Problem

Y ou have watched this happen. Possibly more than once.

It was going well. He was attentive, he was pursuing, he was making plans. Then somewhere in there he
found out what you earn, or what you own, or what you run — and something went out of it.

Not afight. Not a conversation. Just a slow cooling. Replies that took longer. Plans that stopped being made.
And when you finally asked him directly what was wrong, he said:

"Nothing. I'mfine."
And you decided he was lying.

| am going to spend this chapter showing you that he probably was not.

L 2

The study you wer e never shown

In 2013, two psychologists — Kate Ratliff at the University of Florida and Shigehiro Oishi at the University
of Virginia — ran five experiments involving 896 people in heterosexua relationships. The results were
published in the Journal of Personality and Social Psychology, which is one of the most rigorous journalsin
thefield.

They wanted to answer one question: what happens inside a person when their romantic partner succeeds?
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Thefirst experiment. Thirty-two couples took what they were told was a test of problem-solving and social
intelligence. Afterwards each person was told how their partner had scored — either in the top 12% or the
bottom 12%. Crucially, nobody was told their own score.

Then the researchers measured self-esteem two different ways.

The first way was simply asking. How do you feel about yourself right now? That is called explicit
self-esteem — your conscious, reportable opinion of yourself.

The second way was a computer task that measures how quickly you associate positive or negative words
with yourself. Y ou cannot deliberately control it because it operates faster than deliberation. That isimplicit
self-esteem — what is happening underneath, before you have a chance to have an opinion about it.

What they found

Ask the men how they felt, and they said they were fine. No difference at all between the men whose
partners had excelled and the men whose partners had failed. Nothing to report.

Measure them implicitly, and the picture inverted. Men who believed their partner had scored in the top 12%
showed significantly lower implicit self-esteem than men who believed their partner had scored in the
bottom 12%. On a scale running from zero to 0.7, the gap was roughly 0.25 against 0.47.

The women showed no such effect. Their implicit self-esteem was untouched by how their partner
performed.

And then they checked whether it was a fluke

Thisiswhy the study matters more than the average headline finding.

They ran it again in the Netherlands — a country with one of the smallest gender gaps in the world by UN
measures. Same result. Dutch men said they felt fine; the implicit measure said otherwise.

They ran it across different domains, academic and social, in case it was only about intellectual competition.
Same result.

They ran it where the success was not comparative at all — where there was no head-to-head, nothing to
lose, no ranking. Same result.

In the final two experiments, 657 people online were asked simply to recall a time their partner had
succeeded or failed. The men'simplicit self-esteem still dropped. It dropped hardest when they remembered
atimetheir partner had succeeded at something they themselves had failed at.

There is one more finding, and it is the one | find most useful. When women thought about their partner's
success, they reported feeling mor e positive about the relationship's future. When men thought about their
partner's success, they became mor e pessimistic about it.

L 2

What this meansfor the silence you have been receiving

Read the last paragraph again, and then read this one.

He is not withholding an explanation from you. In many cases, he does not have one.
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The reaction is happening below the level he has conscious access to. When you ask him what is wrong and
he says nothing is wrong, he is reporting accurately from the only floor of the building he can see. The men
in that study said they felt fine and meant it. The measure that disagreed with them was one they could not
read either.

| want you to sit with the implications, because they are considerable.

» Thewithdrawal wasnot a verdict on your worth. It was areflex.

It wasnot aresponseto anything you did. Recall the fifth experiment: the effect appeared even with no
competition and nothing at stake.

» Asking him will not produce the answer. Thisiswhy that conversation has never once gone well. You
were asking a man to report on something below his own waterline.

You have probably spent years reading these silences as judgements. They were something much less
personal, and much more mechanical, than that.

L 2

The three mechanisms— and which one you can work with

The researchers proposed three explanations. This is where the chapter turns practical, because they are not
equally survivable.

Mechanism 1 — The zero-sum reading

He hears my partner is successful and processes it as my partner is more successful than me. Her win
registers as his loss even when there was no contest.

Prognosis: poor. This is a genera operating system, not a reaction to you. He will run it on every
achievement you have for aslong as you are together, and there will be alot of them.

Mechanism 2 — The stereotype breach

Y our success violates a rule he holds about how a man is supposed to sit relative to a woman. He should be
the more capable one. That iswhat amanis.

Prognosis: poor to moderate, and this oneis loudest in Nigeria. The researchers were testing Americans
and Dutch people. Add to that a culture where headship is taught from the pulpit, where a man's standing
with his own family is measured by provision, and where his uncles will ask him directly how he manages a
wife who earns more — and mechanism 2 arrives reinforced from four directions at once.

That last paragraph is my observation, not the study's finding. The research did not test Nigerian men. But
the mechanismis stated in the paper, and | have watched it operate here.

Mechanism 3 — The fear of losing you

He looks at what you have built and concludes he is not enough for it. Not that you are too much — that heis
too little. The withdrawal is pre-emptive: leave before being left.

Prognosis. good. This is the workable one, and it is more common than the other two. It is fear, not
ideology. Fear responds to evidence. If what he needs is proof that he is not being measured against your
CV, that is something a relationship can actually supply.
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Why hiding it has never worked

Some woman reading this has already tried the obvious solution. Downplay the job. Postpone the car. Let it
come out slowly.

It does not work, and the study tells you exactly why.

The effect is not caused by the announcement. It appeared when men merely recalled a partner's success.
It appeared with no comparison available. What triggers it is the fact itself entering his awareness — and
unless you plan to conceal your entire life permanently, the fact is going to enter his awareness.

All concealment buysisa delay. Y ou do not avoid the reaction. Y ou relocate it — to month eight instead of
week two, after you have invested a year, after your family has met him. That is a worse place to discover it,
not a better one.

And it invertsthe test. The single most valuable thing you can learn about a man is how he handles your
success. Hiding it means you never find out until it is expensive.

So: no softening, no shrinking, no strategic vagueness about what you do. State your position plainly and
early, the way Chapter 2's screen describes — not as a boast, as afact. Then watch what he does with it.

Which brings us to the tool.

*

THE RECALIBRATION VSRETREAT SIGNAL SHEET

Almost every man will show some reaction. The study suggests that is close to universal. So the useful
question is never did he react — it iswhat is he doing with the reaction.

A man recalibrating is adjusting to something new. A man retreating has aready decided. From the outside,
in week one, these look identical. Over three to six weeks they separate completely.

How to useit. Start the clock the day your position becomes concrete to him. Mark the date. Observe for six
weeks. Do not raise it with him — an observation you announce is no longer an observation.

Thesignals
# What to watch RECALIBRATING RETREATING
1 Direction of contact over 6 Dips, then returnsto Declines steadily; never
weeks previous level or above recovers

2 Who initiates He resumesiinitiating within Only responds; you carry
2-3 weeks every thread

3 Futuretalk Still makes plans, even small Plans become vague; no
ones dates attached
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# What to watch RECALIBRATING RETREATING

4 How hereferstoyour work  Mentions it unprompted; Stops referencing it entirely
asks follow-ups

B Responseto a new Congratul ates specificaly; Generic reply, or silence
achievement may take a day

6 Other successful women Speaks about them neutrally Diminishing remarks appear
(from Ch. 2) or warmly

7 Physical presence Wants to be in the room; Cancels; reschedul es; attends

may be quieter in it distractedly

8 Talks about hisown Starts discussing his own Deflects; becomes vague

trajectory plans and ambitions about hisfuture
Scoring

Score each row: RECALIBRATING =1 -unclear =0 - RETREATING = -1.

+4 or higher — Heis adjusting. Give him the six weeks. Continue as normal, do not manage him, and
take Chapter 13 into the next stage.

« +1to+3 — Genuinely undecided, most likely mechanism 3. He needs evidence, not reassurance. Keep
behaving consistently and rescore at week eight.

e 0to-3— Drifting toward exit. Stop increasing your investment. Redirect your energy outward per
Chapter 6.

» -4 or lower — He has decided. Heis unlikely to say so. Y ou are permitted to stop waiting for an
announcement that is not coming.

Signal 8isthequiet one, and it isthe most predictive. A man who begins talking about his own ambitions
after learning about yours is doing something very specific: he is locating himself beside you rather than
beneath you. That is what recalibration actually sounds like from the outside.

L 2

Thelimits of thisresearch, stated plainly

Three caveats, because you should know where the ground is firm and where it is softer.

The samples were American and Dutch. Not Nigerian. The mechanism is ailmost certainly general — it
replicated across two very different cultures — but no one has run this study here. Where | extended it to the
Nigerian context above, | marked it as my observation.

Implicit measures are debated. The technique used here has real critics within psychology regarding how
stableit is at the individual level. The finding replicated across five experiments and two countries, which is
considerably more than most results manage. But it is a measure of atendency across groups, not a scanner
you can point at one man.
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It describes an average, not a person. Some men show no effect at all. Type 5 exists. The study tells you
what to expect and what to watch for — it does not tell you what any individual man will do.

L 2

TAKE THISOUT OF THE CHAPTER

 Hissilence was probably not ajudgement of you. It was areflex he cannot see.

 Asking him has never worked because he cannot report on it.

 Hiding your position does not prevent the reaction; it relocates it somewhere more expensive.
Almost every man reacts. The question that mattersis what he does over the following six weeks.
Use the signal sheet on the next man this happens with. Mark the date today if it is already
happening.

There is one more thing this chapter has quietly established, and it becomes the most important
assessment in the book: if nearly every man feels this, then the thing you are actually screening for is
not a man who feels nothing. It is aman who feels it and grows anyway.
That is Chapter 13, and it isthe most valuable chapter in Part Two — including for you.

But first we have to deal with something closer to home. Because the pattern you keep repeating is not
about him at all.
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CHAPTER FOUR

Why You Keep Attracting The Wrong Ones

L et me describe a man to you.

He was intense from the beginning. Not steady — intense. There were stretches where he was completely
absorbed in you, texting through the night, making you feel like the most interesting person he had ever
encountered. And then there were the other stretches. Two days of nothing. A reply that arrived flat. A
weekend where he was "busy" in away that did not resolve.

And you noticed something you have never said out loud: you thought about him most during the
silences.

Now let me describe the other man. The one who replied when he said he would. Who arrived on time. Who
was interested, available, employed and kind — and who you described to your friend as "nice,”" in a tone
that meant something else.

You have assumed for years that the first man is a judgement problem and the second man is a chemistry
problem.

Neither istrue. Both are the same problem, and it is not ajudgement problem at all.

The mechanism, in one paragraph
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In the 1950s, B.F. Skinner established something in behavioural psychology that has held up ever since. If
you want to make a behaviour persistent — genuinely difficult to extinguish — do not reward it every time.
Reward it unpredictably.

Consistent reward produces steady, relaxed behaviour. Take the reward away and the behaviour stops
quickly.

Unpredictable reward produces something else entirely: intense, persistent, hard-to-stop pursuit. Take the
reward away and the behaviour continues for a remarkably long time, because the absence of reward is not
new information. Absence was always part of the pattern.

Thisiscalled avariablereinforcement schedule. It iswhy slot machines exist. It iswhy they work.

And it iswhy the man who was warm on Tuesday and absent on Thursday occupied more of your mind than
any man who was warm every day.

What this does to your judgement of him

Two things, both of which are working against you.

Your attention concentrates on the gaps. With a consistent man there is nothing to resolve, so your mind
moves on to other things. With an unpredictable man there is a permanently open question — where is he,
what does it mean, is this over — and open questions are far more attention-capturing than settled ones. Y ou
mistake that occupation for depth of feeling.

Your memory distorts in his favour. Clinicians working with this pattern report the same thing
consistently: people describe the good moments with far more detail and feeling than the bad ones, even
when the bad moments were objectively worse and more frequent. That is exactly what a variable schedule
trains memory to do — highlight the unpredictable win, because the unpredictable win is what the system is
organised around chasing.

So when you review the relationship in your head, you are not reviewing it neutrally. You are reviewing an
edit, and the edit was cut by the mechanism.

*

Why the steady man feelslike nothing

Hereisthe part that costs women the most.

When a man is consistent, there is no uncertainty. No uncertainty means no activation — no elevated heart
rate, no checking the phone, no rehearsing conversations in the shower.

And if you have spent fifteen years learning to read activation as interest, then the absence of activation
reads as absence of interest.

Itisnot. It is the absence of anxiety.

You are running a faulty instrument. Not because there is anything wrong with you — because the
instrument was calibrated by repetition, and it calibrated correctly to the data it was given. It learned that
love feels like waiting. So now, when someone arrives who requires no waiting, the instrument reports
nothing and you conclude there is nothing there.
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This is the single most expensive error in this book. Chapter 2 asked you not to make a fina decision
about a Type 4 man until you read this chapter. Thisiswhy.

L 2

Wherethe calibration comes from

Some of thisis simply what happened to you in adulthood — a few relationships that ran on this schedule
train the pattern regardless of anything earlier.

But there is a deeper layer, and it is worth naming carefully.

In 1987, Cindy Hazan and Phillip Shaver published work in the Journal of Personality and Social
Psychology establishing that the way adults seek, experience and respond to intimacy shows stable
individual differences — patterns that persist across relationships rather than being generated fresh by each
one. Later work by Mario Mikulincer and Shaver, synthesised in 2016, found that people with insecure
attachment patterns experience more distress in adult relationships, driven by difficulty with emotional
regulation, trust and intimacy.

The pattern most relevant to this chapter is anxious attachment, which is generally understood to develop
where early care was inconsistent — a caregiver who alternated between closeness and distance rather than
one who was reliably absent or reliably present.

Notice what inconsistent care actually is, in behavioural terms.
It is avariable reinforcement schedule, installed early.

The honest caveat

| want to be careful here, because this material gets abused.

Attachment patterns are well-established in the research literature. What is not established is any ability to
diagnose yourself from a paragraph in abook. There is no test in this chapter, and | am not going to tell you
what your attachment style is or what your childhood did to you. Practitioners who work with this properly
spend months on it.

What | am telling you is narrower and more useful: there is a documented reason that some people find
inconsistency compelling and consistency flat. It is a known pattern, not a personal defect, and it
respondsto deliberate work.

If reading this has opened something larger than a dating pattern, a good therapist is a reasonable next step.
That is not a deflection — it is the honest limit of what a guide can do.

L 2

The compounding cost

Hereiswhat makes this urgent rather than merely interesting.

Every cycle teaches the pattern more deeply. Each time intensity gets rewarded with a resolution — he came
back, he explained, things were good again for a fortnight — the association strengthens. Which means the
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next steady man registers as even flatter than the last one.

It compounds in both directions at once. The unavailable become more magnetic and the available
become moreinvisible.

And there is an opportunity cost aimost nobody counts. While your energy is committed to someone
unpredictable, the men who would actually show up are being filtered out as boring. Y ou are not only losing
months. Y ou are training yourself, methodically, to reject the exact thing you say you want.

That is what has been happening. It is not a character flaw and it is not bad luck. It is a reward schedule
doing precisely what reward schedules do.

Interrupting it

The literature is clear on one crucia point: this pattern islearned, which meansit can be unlearned. But
it responds to awareness and repetition, not to willpower. Deciding very firmly to stop being attracted to the
wrong men has never worked for anyone and it will not work for you.

Threeinterrupts. Use al three.

Interrupt 1 — Rename the sensation

When you feel the pull — the checking, the rehearsing, the tightness — do not call it chemistry. Call it what
it physically is.

Thisisanxiety. | am experiencing anxiety about a man.
Say it in your head, in those words, every single time.

This sounds far too small to matter. It is the highest-leverage thing in this chapter. The pull runs on being
misread as evidence about him. Labelled accurately, it becomes information about your nervous system —
and information about your nervous system does not make you text anybody at midnight.

Interrupt 2 — Install a delay
No decision about any man within twenty-four hours of a high-intensity contact.

Not after he resurfaces with a long apology. Not after the good night. Not after the message that finally
arrives. Twenty-four hours, then decide.

The mechanism'’s entire power lies in the moment of resolution. A day later, the same facts read completely
differently — and it is the same facts you should be deciding on.

Interrupt 3 — Decide on criteria, not sensation

You will have written criteria after Chapter 5. Until then, use this substitute: before deciding anything about
aman, write down three specific things he has actually done — not felt, not promised, not implied.

If you cannot fill three lines, you do not have arelationship. Y ou have a schedule.

*
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THE INTENSITY LOG

The pattern isinvisible from inside it and obvious on paper. Thislog makesit visible.

Choose one man — whoever currently occupies most of your mental space. Log every contact for thirty
days.

Theentry

Five columns. Two minutes.

Who initiated Gap since last My physical state What he actually did

contact (2-5)

Me/ Him ____days

Physical state scale. Not how much you like him. What your body did.

1 — cam, steady - 2 — mildly pleased - 3 — noticeably lifted - 4 — elevated, restless, rereading it - 5 —
racing, unable to concentrate, told someone immediately

"What he actually did" — one line, verifiable actions only. "Replied after 3 days." "Cancelled Saturday,
no new date." "Called, talked 40 minutes." No interpretations. Not "he seemed distant" — write "one-word
replies.”

Reading it at day 30

Four questions. Take fifteen minutes.

1. Arethe gapsregular or irregular? Write out the gap column asasingleline: 1, 1,4, 1,6, 2, 1, 3, 9...
Irregular gaps are the variable schedule, printed. If your gaps are consistent, this man is not running this
pattern and thislog has just cleared him.

2. Where do your 4s and 5ssit? Look at what preceded each one. If your highest states consistently follow
the longest gaps, you have your answer in your own handwriting. The intensity is being generated by the
absence, not by him.

3. Whoinitiated? Count. If you initiated more than 65% of contacts, you are not in arelationship — you are
maintaining one, alone.

4. What is actually in the last column? Read only that column, top to bottom, ignoring everything else.
Thisisthe man, stripped of your nervous system.

Most women find this the hardest fifteen minutesin the book. It is also the most useful, because the log does
not argue with you. It just shows you what happened.
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What this chapter isnot saying

Three things, clearly.

It isnot telling you to lower your standards. The opposite. Right now your standards are being applied by
a faulty instrument that ranks activation above evidence. Fixing the instrument means your standards get
applied to reality for the first time.

It is not telling you every calm man isright for you. Some Type 4 men genuinely are not matches, and
Chapter 5 gives you specific language for why. What this chapter forbids is dismissing a man because he
generated no anxiety.

It isnot telling you the pull isimaginary. Thefeeling is completely real. It isjust not evidence about him.

*

Back to the man in Chapter 2

If you are involved with a married or otherwise unavailable man, this chapter explains the part Chapter 2
could not.

That relationship is a variable schedule by construction. The unavailability is not a flaw in it — it is the
engine. The uncertainty is permanent, structural, and cannot resolve. Which is exactly why leaving has been
so much harder than the facts suggest it should be.

You are not weak. You are on the most powerful reinforcement schedule that exists, and you have been
trying to leave it using willpower, which is the onetoal it isimmune to.

Run the log on him for thirty days. Then read the last column on its own.

L 2

TAKE THISOUT OF THE CHAPTER

 Unpredictable reward produces intense, persistent pursuit. That is alaw of behaviour, not afact
about him.

« Cam registers as flat because you learned to read anxiety as interest.

* The pattern compounds — the unavailable get more magnetic, the available more invisible.

 Rename the sensation. Impose twenty-four hours. Decide on actions, not feelings.

« Start the Intensity Log today. Thirty days from now you will have evidence instead of an argument
with yourself.

Your instrument has been miscalibrated for years. The next chapter builds you a new one — written
down, ranked, and yours.
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CHAPTER FIVE

What You Actually Need In A Partner Now

""o v

Ask most women what they are looking for and you get a version of the same answer.

Someone God-fearing. Someone hardworking. Someone who will treat me well.

That is not a list. That is a description of a decent human being, and it will not help you make a single
decision — because every man you have ever been interested in appeared, in the first eight weeks, to meet all
three.

This chapter is about building something you can actually use.

You arecarrying four lists, and only one of them isyours

Here is why the vague answer persists. What you think you want is not one list. It is four, layered on top of
each other, and you have never separated them.

At twenty-five you were building. You had no property, limited savings, and a career that had not yet
delivered. What you needed then was someone who could carry weight, provide stability, get you further
than you could get alone.
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That list was correct at twenty-five. It is now a decade old and the circumstances that produced it no longer
exist. But nobody sits down and formally retiresalist. It just stays.

List Two — What your mother needs for you

Thisoneisreal and it is not malicious. Y our mother has her own exposure here — her standing among her
peers, her fear of what happens to you when she is gone, her genuine belief that certain arrangements are
safer than others.

Her list is optimised for her risk, not yours. Family approval, denomination, tribe, the family's reputation, a
man her friends will nod at. Some of it will matter to you. Some of it will not. But you cannot decide which
until you can see which items came from her.

List Three — The general script

The things you absorbed without ever choosing them. He should be taller. He should be older. He should
earn more. He should be the head.

Nobody handed you thislist. You were raised inside it, and it has the particular power of feeling like reality
rather than opinion.

List Four — What your actual life now requires

Thisoneis short, specific, and amost nobody has written it down.

Y ou have property, or you are close. Y ou have income. You have a career with real demands on your time
— travel, hours, unpredictability. You may have staff, dependants, family obligations you fund. Y ou have
built something that must be compatible with, not rescued by, whoever arrives.

That last list is the one that predicts whether a marriage works. It is aso the only one of the four you
have never articulated.

Therepricing argument

Before the tool, one idea that changes how you rank everything.

For most of Nigerian history, a woman's partner selection had to solve for survival. His income was not one
criterion among many — it was the criterion, because her standard of living was going to be his standard of
living. Everything else was negotiable around it.

That equation does not describe your life.

Return to the figure from Chapter 1. only 10.5% of employed Nigerian women hold a wage or salaried
position. If you are in that group, your standard of living is aready established and it is yours. It does not
require rescuing.

This has a consequence people find uncomfortable, so let me state it precisely.

It does not mean his income stops mattering. A partner with no independent footing creates real strain,
and pretending otherwise helps nobody.
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It meansincome stops automatically occupying the top of the list. When it no longer determines whether
you eat, it becomes one factor competing with others on merit — and some of those others turn out to predict
afunctioning marriage far better.

That is not settling. It isrepricing. Settling is accepting less of what you need. Repricing is discovering that
you were paying top price for something your circumstances no longer require, and reallocating.

On wanting a man who earns more

Some women reading this want a partner who out-earns them, and | am not going to talk anyone out of that.

But you should hold it as a deliberate choice with a known cost, not an unexamined default. Given where
your income sits, that criterion removes a large share of the available population. If it is genuinely essential
to you, keep it, plan around it, and expect the search to take longer. If it isinherited from List Three, thisis
the moment to notice.

The research is relevant here. Esteve and colleagues found that as women's education rose, marriage patterns
adapted — with wives increasingly holding the educational advantage — rather than partnerships failing to
form. And Schwartz and Han found that among marriages formed since the 1990s, wives with more
education than their husbands are no more likely to divor ce. The arrangement you may have been taught to
fear has been running successfully for thirty years.

THE VALUESAUDIT

45 minutes - pen and paper - do it in one sitting

Five steps. Do not skip step two — it is the one that does the work.

Step 1 — Select from thelist

Below are 24 criteriathat come up repeatedly. Tick every one that mattersto you at all. Do not rank yet. Add
anything missing at the bottom.

Position and resour ces

. Earns more than | do

. Hasindependent, stable income

1
2
3. Owns property
4. Financially transparent
5

. Educated to my level or above
Background and family

1. Same faith / denomination
2. Sametribe or ethnic group
3. My family approves of him
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4. Hisfamily's expectations of awife are ones| can live with

5. Wants children (or does not)
Capacity — the onesalmost nobody lists

Speaks well of successful women who are not me
Handles conflict without shutting down or exploding
Does what he says he will do

Can name what he isfeeling

Comfortable when | lead or decide

Not threatened by my professional network

Has a specific plan for hisown life

© N o g > w D PE

Maintains close friendships over years
Compatibility with the life you have actually built

Compatible with my working hours and travel
Willing to live where my work requires
Comfortable with my financial obligations to family
Treats service staff and juniors well

Sexua compatibility

o g & W Dd Pk

Physical attraction

Step 2 — Tag the source! theimportant one

Go back through every item you ticked. Beside each, write the number of thelist it came from:

1 = what | needed at 25 - 2 = my mother / my family - 3 = the general script - 4 = what my life actually
requires now

Be honest. Some items belong to two lists — write both.
Now count. How many of your ticked items are tagged 4?

Most women find it is between two and four out of fifteen or more. If that is you, you have just discovered
why your criteria have not been protecting you: you have been screening men against a list that mostly
describes a different woman'slife.

Step 3 — Forcetheranking

From everything you ticked, choose seven. Only seven.
Then rank them 1 to 7, where 1 is the thing you would protect last if you had to give everything else away.

This will be uncomfortable and that is the point. A list of fifteen equal prioritiesisnot alist — it isawish,
and it collapses the moment areal man with real mixed qualities appears in front of you.
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Writeyour seven down in order. Thisisyour criterialist.

Step 4 — The dealbreaker grid

For each of your seven, ask exactly this question and write the answer:

If this one thing were absent, but everything else on my list were present —would I still build
alifewith him?

Criterion Still build a life?
1 Yes/No Preference / Dealbreaker
2 Yes/ No Preference / Dealbr eaker
3 Yes/ No Preference / Dealbr eaker
4 Yes/No Preference / Dealbreaker
5 Yes/ No Preference / Dealbr eaker
6 Yes/ No Preference / Dealbr eaker
7 Yes/No Preference / Dealbreaker

"No" = dealbreaker. " Yes' = preference.

Cap your dealbreakersat four. If you have five or more, go back and force the ranking again. More than
four dealbreakersis not afilter — it isawall, and you built it yourself.

Preferences are not unimportant. They are the things you get to weigh, trade and negotiate. Dea breakers are
the things you do not.

Step 5— Test it against reality
Take the last three men you were genuinely interested in. For each, score him against your seven.

Then answer two questions:

Which criterion did they fail on? If the same one appears in two or three of them, you have found your
blind spot — the thing you consistently override in the moment. Write it at the top of your list and underline
it.

How many of your dealbreakers did you knowingly ignore? Not "did not know." Knew, and continued.
That number tells you whether your problem is a criteria problem or an enforcement problem.

Those are different problems with different solutions. Criteria problems are solved by this chapter.
Enforcement problems are solved by Chapter 4.

What usually happens when women do this
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Three patterns come up so often they are worth warning you about.

The tag-4 shortage. Most women discover only two or three of their criteria relate to the life they actualy
live now. Everything else is inherited. This is not a failure — it is the single most useful thing the exercise
produces.

The capacity criteria arrive late. Iltems 11 to 18 — the section amost hobody lists spontaneously — very
often end up in the final seven once they are on the page. They rarely make it there unprompted, because
nobody was ever taught to screen for them. They are also the ones that predict whether a marriage functions
in year seven.

The blind spot repeats. Step 5 almost always returns the same failed criterion across al three men. That
repetition is not coincidence. It is the thing your instrument overrides, and Chapter 4 explains the mechanism
behind the override.

Keep thislist whereyou can reach it

Write your seven, in order, with dealbreakers marked, on one page. Photograph it. Keep it on your phone.
You will useit in three places:

« Chapter 6 — the spaces you choose to be in are determined by who you are looking for

e Chapter 8 — the 90-day plan runs decisions against this list rather than against feeling

» Chapter 13 — the capacity assessment builds directly on items 11 to 18

Bonus 2, the Vaues Audit Workbook, expands every step here with more space, additional exercises and a
partner profile you can complete over several sittings. Use it if you want to go deeper. But the one page you

have just produced is enough to start with, and one page you actually use beats a workbook you fill in
beautifully and never open again.

TAKE THISOUT OF THE CHAPTER
 You were carrying four lists. Only the fourth describes your actua life.
« Repricing is not settling. It is refusing to pay top price for something your circumstances no longer
require.
 Seven criteria, ranked. Four deal breakers maximum.
 The criterion that failed across your last three men is your blind spot. Underline it.
« |If you knew a dealbreaker was missing and continued anyway, your problem is enforcement, not
criteria— and Chapter 4 is where that gets fixed.

Y ou now know who you are looking for, in writing, for the first time.
The next chapter is about where heis.
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CHAPTER SIX

WhereHeActually Is

"Put yourself out there."

Somebody has said this to you. Possibly your mother, possibly a married friend, possibly a pastor. And the
reason it lands as uselessis that it names no location. Out where? At what time? Doing what?

This chapter answers the question properly. But first you need to understand why the answer stopped being
obvious — because it did not used to be aquestion at all.

*

Theintroductions stopped, and hereiswhy

For most of human history, nobody had to find a partner. Partners were delivered — by families, by
neighbourhoods, by the overlapping circles of people who all knew each other.

Michael Rosenfeld and colleagues at Stanford tracked how this changed, in a 2019 paper in the Proceedings
of the National Academy of Sciences. They found that traditional routes to meeting a partner — through
family, in church, in the neighbourhood — have been declining since around 1940. Meeting through
friends held on much longer, then began falling from roughly 1995. By 2017, about 39% of American
heterosexual couples had met online, up from 22% in 2009, with the crossover point around 2013.

Those percentages are American, not Nigerian. No equivaent national study exists here, and | am not
going to pretend otherwise.
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But the mechanism the researchers identified transfers to your life almost perfectly. They named three
drivers: people move away from where they grew up, they marry later, and they belong to fewer of the
dense, overlapping social circles that once made an introduction feel natural.

Read that list against your own biography.

 You left home for university, possibly in another state.

» You moved again for work, or for a better job, or for Lagos or Abuja.

« Your childhood friends are dispersed across three cities and two continents.

» You married later than everyone you grew up with — meaning by the time you were ready, your peer
network had already paired off and turned inward toward their own households.

« Your working hours removed you from almost every unstructured social space.

Every single mechanism applies to you. Not because you did anything wrong — because doing what you
did necessarily produces this. The machinery that used to hand people their partners was built from
proximity and repetition, and you spent fifteen years dismantling your own proximity in exchange for a
career.

That machinery is not coming back. So presence now has to be deliberate — scheduled, defended, and
repeated. That isthe entire argument of this chapter, and it is also the argument of Chapter 11.

*

The closed loop

Hereis the shape of the problem in one image.
Most professional Nigerian women in their thirties move through a weekly circuit that looks like this:

Home - car - office - car — home. Saturday: market, errands, maybe a wedding. Sunday: church
service, then home.

Count the new adultsin that circuit. In anormal week it is zero. In agood week it is one or two, encountered
briefly and never again.

Thisisaclosed loop. Every location in it is populated by people you already know or people you will never
seetwice. Both are useless for this purpose — the first has no new people, the second has no repetition.

What mattersisnot exposure. It isrecurring exposur e to the same new people. One conversation with a
stranger produces nothing. Eight weeks of Tuesday evenings with the same twenty people produces
familiarity, and familiarity is what actually converts.

That single distinction is why "put yourself out there" fails as advice. She meant volume. What you need is
repetition.

Whereto actually go
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What follows is my own assessment of the Nigerian landscape, not a research finding. Weigh it accordingly
— but I have watched these five categories produce results consistently.

1. Professional associations and alumni chapters

Y our industry body. NBA, NMA, ICAN, NSE, CIPM — whichever governs your field. Then your university
alumni chapter in your current city.

Why thisis first on the list: it selects for exactly the population Chapter 5 pointed you toward, it recurs
monthly or better, and — this matters enormously — your attendance requires no explanation. You are
there for your career. Nobody, including you, hasto frame it as anything else.

Do not merely attend. Join a committee. Committees meet more often, in smaller rooms, doing something
together. That is where actual acquaintance forms.

2. Church beyond the Sunday service

Most Nigerian women reading this already attend church. Most are meeting nobody there, and there is a
structural reason.

The Sunday service is an auditorium. Y ou face forward, you do not speak, you leave. It is one of the most
anonymous rooms you enter all week.

The church's actual social machinery is elsewhere: the mid-week service, the workers meeting, the home
fellowship or cell group, the professionals' fellowship, the choir, the ushering unit, the outreach team. These
are small, recurring, and task-based — people working beside each other repeatedly.

If you attend only on Sunday, you are attending the least social part of your own church.

3. Industry, business and founder communities

Conferences, demo days, business breakfasts, trade events, sector meetups. In Lagos and Abuja these now
run most weeks.

These skew toward men who are building something and are comfortable around ambitious women —
because everyone in the room is ambitious. Chapter 5's items 11 and 16 (speaks well of successful women;
not threatened by your network) are easier to observe here than almost anywhere.

4. Structured recreational communities
The word that mattersis structured. Not "go out more."

Running clubs. Tennis, golf, padel. Gym classes with a fixed schedule. Book clubs. Hiking groups.
Language classes. Chess.

Two advantages. Structure guarantees repetition — the same people, same time, every week, without anyone
deciding to organise it. And a shared activity removes the evaluative pressure entirely; you are both looking
at the thing, not at each other.

5. Deliberate network reactivation

Thisis the one women resist most, and it is closest to what the research describes as | ost.

The dense circles used to do this automatically. They no longer exist, so it has to be done on purpose: tell
people.
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Not an announcement. A sentence, to perhaps ten people you trust, in an ordinary conversation. "1f you know
someone serious, | would be open to meeting him."

Ten people, once. Then stop and let it work.

And online

It works. It also behaves differently here than in the American data — the pools are smaller and skew
younger, and time-wasting is heavy.

Treat it as one channe among five, not the strategy. Its real weakness for you is that it produces no
repetition and no context: you cannot see how he treats a waiter, whether he keeps his word, or how he
speaks about a successful colleague. All of Chapter 2's screen and most of Chapter 5's capacity criteria
require watching aman in aroom over time.

Useit. Do not let it replace the other four.

Standard precautions apply and | will not patronise you by listing them all: first meetings public, own
transport, someone knows where you are.

THE CIRCLE MAP

30 minutes

Step 1 — Map what exists

List every physica location you have been in more than twice in the last four weeks. Be exhaustive and
unflattering. Home. Office. Specific shops. Church. Y our mother's house. The gym.

Step 2— Mark each one

Beside each location write two things:

» New adults met therein four weeks: a number

» Type: C (closed — no new people, or no repetition) or O (open — new people, recurring)

Location New adults (4 wks) C/0O

Tota your Os. For most women it is zero or one.

Step 3— Locate him

Take your ranked seven from Chapter 5. Now write, in plain language, where a man meeting your top three
criteria physically spends histime.
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Be concrete. Not "professional settings." Which ones. If your list says financially transparent, plans his own
life, speaks well of successful women — where does that man actually go on a Tuesday evening?

Write three to five specific places.

Step 4 — Read the gap

Put the two lists side by side.

The gap between them is your entire problem, and it is a logistics problem rather than a market
problem. It is also more fixable than anything else in this book, because a calendar can be edited.

Step 5— Commit to three

Choose three open spaces to enter. One from the professional category, one from the faith or community
category, one recreational .

For each, write:

Space:

First attendancedate:  (within 21 days)
Frequency:  (weekly or fortnightly — must recur)
Committed until: _~ (minimum eight weeks)

The eight-week minimum is not negotiable. Attending twice and concluding it does not work is not a test
— itisthe same closed loop with extra steps. Familiarity is the mechanism, and familiarity requirestime.

*

The two ways women get thiswrong

Failure mode one — performing availability. Entering a space visibly looking. Overdressing for the
context, scanning the room, treating every man present as a candidate to be assessed. People detect this
instantly and it produces the opposite of what you want. It also makes the eight weeks unbearable, so you
quit at week three.

Failure mode two — suppressing yourself. The mirror error, and the one Chapter 3 already ruled out.
Downplaying the job, keeping quiet about the business, becoming a smaller version of yourself so as not to
trigger anything.

The middle position issimply this. go for the actual reason.

Join the committee because you want to serve on it. Join the running club because you want to run. Attend
the industry event because it is useful to your work. Then be a full, unedited, interesting person in that room
for eight weeks.

Presence over performance. That is the whole instruction, and it happens to be the only version that is
bearable to sustain.
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TAKE THISOUT OF THE CHAPTER

The introductions stopped because the dense circles that produced them thinned — a documented
shift, and every one of its drivers appliesto your life.

Volumeis not the goal. Recurring exposur e to the same new peopleis.

Most women are running a closed loop with zero open spacesin it.

Church beyond Sunday is the highest-yield underused option in Nigeria. Sunday serviceisthe most
anonymous room in your week.

Three spaces. First attendance within 21 days. Eight-week minimum.

Go for the real reason. Do not perform, do not shrink.

Y ou now know who you are looking for and where to stand.
The next chapter deals with the thing that has been making all of this feel urgent — and separates the
deadline that is real from the one you were handed.

L 2
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CHAPTER SEVEN

The TimelineWasA Lie. Herels The Real One.

There are two deadlines in your life and they have been fused together into one object that follows
you around.

Almost all of the panic you feel comes from that fusion. Separating them is the work of this chapter, and
once they are separated most of the urgency attaches to one of them and almost none to the other.

| am going to give you the numbers straight. No alarm, and no comfort | cannot support. You have been
handed both of those already and neither helped.

Deadline one: the social schedule

Married by twenty-five. Children by twenty-eight. Settled by thirty.

Chapter 1 showed you what that schedule actually produced when researchers measured it — the highest
divorce rates in the dataset sat with the women who followed it most faithfully, and the lowest sat with
women marrying between 30 and 34.

Here is the Nigerian shape of the same thing. Analysis of Nigeria Demographic and Health Survey data puts
the median age at first birth for Nigerian women aged 25 to 49 at 20.4 years. Half of Nigerian women had
their first child before they turned 21.
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Look at that number and ask what produced it. Not deliberate planning. Early marriage — the mean age at
first marriage sits at 17.8 — and limited education, and circumstances almost no woman reading this book
would choose for her own daughter.

The schedule you wer e measured against is a description of what happened to Nigerian women, not a
prescription for what works. Those are entirely different things, and they have been presented to you as the
same thing your whole life.

That deadlineis not real. Set it down.

Deadline two: the biological one

Thisoneisreal. | am not going to soften it, because you have aright to plan with accurate information and
because fal se reassurance from a man selling you a book would be contemptible.

Hereiswhat the research actually shows.

The shape of the curve

Fertility is highest in the twenties and declines with age — but the shape of that decline isfar gentler through
the early thirties than the panic suggests, and steeper later than the reassurance suggests.

A large prospective study followed 2,820 Danish women who were actively trying to conceive and had no
known infertility. It found that age had little effect on the chance of conceiving in a given cycle until the
3540 band, where it dropped to about 0.77 of the rate for women aged 2024 — roughly a 23% reduction
per cycle. Researchers at Boston University, reporting on the same work, noted that declines were not
pronounced until after 35.

The American Society for Reproductive Medicine putsit in per-cycle terms that are easier to hold: a healthy,
fertile 30-year-old woman has roughly a 20% chance of conceiving in any given month. By 40, that figure
isunder 5% per cycle.

What is actually happening

Clinical reviews attribute the decline primarily to the number and quality of eggs, with amore rapid fall from
the mid-thirties and acceleration after 40, driven substantially by chromosomal abnormality in the eggs
themselves. It is not about fitness, diet, or how young you look. Egg age tracks calendar age.

Two details usually left out
Not having given birth before matters. The Danish study found age-related decline was noticeably

stronger in women who had never had a child than in those who had. That is relevant to amost everyone
reading this book, and it is generally omitted from the reassuring version.

Male age matters too — less, but not nothing. The same study found a smaller decline for men, to about
0.95 for men aged 35-39. This is worth knowing, because the entire cultural conversation places this clock
exclusively in the woman's body, and that is not accurate.

L 2
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What these numbersdo not say

Now the other half, and it matters just as much.

Thirty-five is not a cliff. The phrase "advanced maternal age" is a clinical threshold for when additional
monitoring becomes appropriate. It is not a date on which something closes. The decline is a slope. Slopes
have no edges.

A per-cyclefigureisnot averdict. A 20% chance per month does not mean an 80% failure. It means most
healthy women trying consistently will conceive within a year, and the per-cycle figure compounds across
attempts.

Population aver ages describe populations. They tell you nothing about your specific ovarian reserve, your
specific health, or your specific outcome. There are women who conceive easily at 41 and women who need
help at 29. The average predicts neither of them.

And the resear ch itself is not unanimous. One European study found only about a four-percentage-point
difference between women aged 27-34 and those aged 35-39. Other work finds larger gaps. The direction of
travel is agreed; the steepnessis genuinely still argued about.

What the data does not do istell you what will happen to you. It tells you what to plan around. Those are
different, and anyone collapsing them — in either direction — is selling something.

*

Now separ ate the two deadlines

Here isthe point of the chapter.
Childbearing istime-sensitive. Genuinely, measurably, on a curve.

Partnership isnot. Thereis no equivaent biological curve for finding a person. And recall the divorce data
from Chapter 1: the lowest risk band was 30 to 34, and even marriage at 35 or over carried less than half the
risk of marrying as ateenager.

You have been running both deadlines on the same clock. That is why an ordinary Tuesday can produce
panic — the biological curve is quietly lending its urgency to the partnership question, and the partnership
guestion does not warrant it.

The consequence is significant. Panic about the first deadline is what makes women accept the wrong man
for the second. It is the single most expensive error available to you, and it is manufactured entirely by the
fusion.

Separating them does not remove the real pressure. It puts the pressure where it belongs — on a set of
decisions about your body, which you can actually address — instead of spreading it across every man you
meet.

THE SEPARATION EXERCISE
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20 minutes, once. Then leave it alone.

Two columns. Be specific.

Column A — What is genuinely time-sensitive for me

Answer these in writing:

« Do | want to carry abiological child? Yes/ No/ Unsure

« |f yesor unsure: how many, ideally?

What is my age today?

What have | actually done to find out about my own fertility — not what | have read, what | have done?

Most women find the last line is blank. That blank is the actual source of a great deal of night-time anxiety:
not a bad prognosis, but no information at all.

Column B — What isnot time-sensitive

Finding a partner | can build with

 Being financialy secure

« Being agood judge of character

» Being ready for a marriage rather than merely inside one

None of these expire. Chapter 1's numbers say the middle of the curve is a good place to be making these
decisions, not a bad one.

Thesingle action

If Column A contains ayes or an unsure, book one appointment with a gynaecologist or fertility specialist.
Not to start treatment. To get information about your own situation rather than the population's.

Clinical guidance generaly suggests that women aged 35 and over who have been trying for six months
without success should be evaluated, and that women at 40 or above seeking to conceive should see a
reproductive endocrinologist. But those thresholds are for women actively trying. An informational
consultation isavailable to you at any age and does not commit you to anything.

| am not qualified to advise you medically and | am not going to try. What | can tell you is that "I do not
know where | stand" is a solvable problem, and that solving it usually reduces anxiety rather than increasing
it — because a specific answer, even an unwelcome one, can be planned around. A vacuum cannot.

L 2

About the other routes

| will be brief and accurate rather than encouraging.
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Egg freezing and I VF exist and both work for some people. Success rates decline substantially with age at
retrieval, which is why freezing earlier produces better outcomes than freezing later. Clinics publish their
own figures and the national figures vary considerably by age band. Ask for numbers specific to your age,
from the specific clinic, and be sceptical of any that are quoted without one.

Neither is a guarantee, and anyone presenting either as an insurance policy that removes the deadline is
misinforming you. They improve odds. They do not suspend biology.

They also cost money, which is worth naming plainly in a Nigerian context, and which is one more reason
the income chapters in Part Two are not a separate subject from this one.

And motherhood has routes that are not biological. Adoption exists. Fostering exists. Raising a partner's
children exists. | mention these not as consol ation prizes but because a woman who has genuinely considered
them is negotiating from a different position than one who has not — and | have watched the difference that
makes to what she is prepared to accept from a man.

*

TAKE THISOUT OF THE CHAPTER

» The social schedule you were measured against describes what happened to Nigerian women, not
what works. Set it down.

e Thebiological curveisreal. It isgentler through the early thirties than the panic says, and steeper
after 35 than the reassurance says.

 Roughly 20% per cycle at 30. Under 5% at 40. Egg quality, not fitness or appearance.

 Thirty-fiveis athreshold for extra monitoring, not a cliff. Population averages predict nothing
about you specifically.

» Childbearing istime-sensitive. Partner ship is not. Running them on one clock is what makes
women accept the wrong man.

« |f Column A hasayesor an unsurein it, book one informational appointment. Not treatment.
Information.

Y ou have now put the urgency where it actually belongs, which means the next chapter can be about
deliberate action rather than panic.

Eight chaptersin, you know your position, the landscape, why he goes quiet, why the pattern repeated,
who you are looking for, where to stand, and what is actually on a clock.

The next chapter turns all of it into a schedule.
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CHAPTER EIGHT

What To Do Right Now — The 90-Day
| ntentionality Plan

Y ou have finished seven chapters. Y ou know your position, the landscape, why he goes quiet, why
the pattern repeated, who you are looking for, where to stand, and which deadline is actually redl.

None of that changes anything by itself.

| have watched women read material like this, feel profoundly understood for about four days, and then
return to exactly the week they were living before. Not from laziness. Because insight and behaviour are
stored in different places, and nothing had been schedul ed.

This chapter schedulesit.

Why thisplan isbuilt theway it is

Two design principles, both taken from Chapter 4.

Structure beats willpower. The research on changing conditioned patterns is consistent: what works is
awareness plus repetition, not resolve. Deciding very firmly to have a better socia life has never worked for
anyone. A recurring Tuesday commitment works because it does not require deciding again each week.

Repetition is the active ingredient. Chapter 6 established that familiarity — the same new people,
repeatedly — iswhat actually converts. So thisplanisnot alist of thingsto try. Itisasmall number of things
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done many times.

Which iswhy it looks unimpressive. There is no week here where you transform your life. There are thirteen
weeks where you do slightly more than you did before, in the same places, on purpose.

*

The dignity boundary

Before the weeks, the limits. This plan will never ask you to do any of the following, and if you ever find
yourself doing them, you have left the plan.

« Never contact a man who has not reciprocated. Not to check in, not to send an article, not to wish him
happy new month.

« Never conceal your income, position, property or achievements. Chapter 3 established this does not
work; it only rel ocates the reaction somewhere more expensive.

» Never attend anything solely to be seen. Every space on your list must have a reason you would defend
to a colleague.

» Never accept a dealbreaker. You capped them at four in Chapter 5 precisely so they could be held.

» Never chaseresolution during a silence. Twenty-four hours, per Chapter 4's second interrupt. Every
time.

« Never make yourself smaller in aroom. Quieter isfine. Smaller is not.
» Never treat any single man asthe outcome of this plan. The outcome of this plan is a changed set of

circumstances. Men are what happens inside changed circumstances.

Read that list again before week one. It is the difference between intentionality and desperation, and from the
outside they can look similar for about a month.

THE 13WEEKS

PHASE ONE — PRESENCE (Weeks 1-4)

The only objective is that new rooms become normal rooms.

Week 1 — Enter

Do: Attend space one from your Circle Map. Attend. That is the entire instruction. Speak to whoever speaks
to you and no more.

Recor d: How many new adults were in the room. Whether you would return.

Week 2 — Establish
Do: Return to space one. Attend space two for the first time.
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Record: Any face you recognised from last week. Recognition is the first evidence the mechanism is
working.

Week 3 — Complete the set

Do: Space two again. Space three for the first time. Have one conversation of three minutes or longer in any
of them, about anything.

Recor d: Which space felt most sustainable — not most promising. Sustainable.

Week 4 — Prune

Do: Attend all three again. Then decide honestly: is one of these unsustainable? If so, drop it and replace it.
You must keep a minimum of two.

Recor d: How many hours the three spaces consumed. Thisisthe real cost, and you need the number.

End of Phase One. No man is required to have appeared. If one has, note him and keep going. The phase
succeeded if new rooms now feel ordinary.

*

PHASE TWO — APPLICATION (Weeks 5-8)

Now the instruments come out.

Week 5 — Practise the screen

Do: Run the Three-Interaction Screen from Chapter 2 on two men you have no interest in whatsoever. A
colleague. Someone's husband. Anyone.

Record: Their type readings.

Why: Practising on low stakes is how the screen becomes automatic. Y ou do not want the first time you run
it to be on someone who matters.

Week 6 — Reactivate the network

Do: The Chapter 6 instruction. Tell ten people, in ordinary conversation, one sentence: "If you know
someone serious, | would be open to meeting him."

Recor d: Who you told, and the date. Then stop. Do not follow up. Do not remind them.

Note: Thisisthe week most women skip. It is aso the one that most often produces something, becauseit is
the closest available substitute for the dense circles that used to do this automatically.

Week 7 — Apply the criteria
Do: Keep your ranked seven visible on your phone. If any candidate has appeared, score him against it in
writing. If none has, score the last man you were interested in.

Record: His score. Which dealbreakers, if any, are unmet.

Week 8 — Midpoint check
Do: Re-run Section B only of the Life Position Audit from Chapter 1. Questions 5 to 8.
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Record: Section B score now, against Section B score at baseline.

Read it honestly: Q6 and Q8 should have moved. If they have not, your attendance has been thinner than
you think — go back and count actua visits.

*

PHASE THREE — RESISTANCE AND ADJUSTMENT (Weeks 9-13)

Thisis the phase that makes the difference, and it is the one everyone underestimates.
Week 9 — Name the resistance
Do: Write the honest answer to: what have | avoided doing in the last eight weeks?

Not what you did not have time for. What you avoided. The space you stopped attending. The ten people
you told six of. The conversation you did not start. The candidate you did not score because you already
knew the answer.

Recor d: One paragraph. Be unkind to yourself in it if necessary — nobody isreading it.
Week 10 — Address exactly one
Do: Take the single item from week 9 and do it thisweek. One. Not al of them.

Record: What actually happened when you did — versus what you had been anticipating. The gap between
those two isusually large, and noticing it is what dissolves the avoidance next time.

Week 11 — Deepen instead of widening

Do: In your strongest space, take a role. Join the committee. Volunteer for the unit. Offer to help organise
something.

Why: Roles convert attendance into acquaintance. A woman on a committee is met properly by twelve
people. A woman in the audience is met by nobody.

Record: Which role, and when it meets.

Week 12 — Audit the candidates

Do: List every man you have had any rea interaction with over twelve weeks. Score each against your
ranked seven. Sort into three: worth pursuing / worth observing / closed.

Record: Thethreelists. Then act on them — invest where the score justifiesit, and close what is closed.
Week 13 — Re-baseline

Do: Re-run the full Life Position Audit. All thirty points.

Record: New score, new zone, date. Place it beside your Chapter 1 baseline.

Then write the next 90 days on one page, using the same three-phase structure.

*

The weekly review question
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Every Sunday evening, ninety seconds, one question:
Did | attend what | said | would attend?

Not did | meet anyone. Not is this working. Attendance is the only variable you control, and it is the one the
whole plan runs on. Answer yes or no in a notebook and move on.

Thirteen yeses will change your circumstances more than any amount of analysis.

*

What if week 13 arrives and nothing has happened

It might. | would rather say so now than have you feel misled in three months.

Here is the honest position. Ninety days is enough to change your circumstances. It is often not enough to
produce a relationship — and any book that promised you otherwise was lying, as| said on the first page.

So run this check at week 13. If you have:

- attended two or three spaces consistently for twelve weeks,
- told ten people,
- taken arolein one space,
« run the screen on real people,
« and scored candidates against written criteria—
then the plan wor ked, regardless of whether a man has appeared. Y ou have moved from a closed loop to an

open one, and you have done it with your criteriaintact. The mathematics of who you encounter has changed
permanently, and it compounds from here.

What you must not do is conclude the market is empty. Twelve weeks of evidence cannot support that
conclusion, and reaching for it is usually resistance wearing arationa costume.

And if you did not do the things above, then week 13 has told you something more useful than any
outcome: the obstacle is not the men. It is whatever stopped you attending, and Chapter 15 exists for exactly
that.

Part Oneisfinished

Look at what you now have that you did not have afortnight ago.

« A scored position, with aname and a number

A framework for sorting the men who approach you

» An explanation for the silence that is not about your worth

A mechanism for the pattern that kept repeating, and three interrupts for it

 Seven ranked criteria and no more than four dealbreakers, in writing
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 Three spaces, entered, with arolein one
» Two deadlines separated, and one appointment booked
« A dated thirteen-week schedule and are-baseline date

That is not afeeling about your life. It is an operating position.

*

Before you go on

Part Two begins on the next page, and it is written for awoman in her twenties who still has time.
Read it anyway. Three reasons.

Chapter 13 isthe most valuable chapter in this book for you specifically. It takes the Chapter 3 research
and turnsit into away of assessing aman early. If you read only one chapter of Part Two, read that one.

Chapter 11 explains how you got here. Not to blame you — to show you the mechanism, so you stop
repeating it in the smaller decisions you are still making every week.

And chapters 9 and 10 are what you send to your younger sister. Or your niece, or the
twenty-six-year-old at work who reminds you of yourself. Many women bought this book for Part One and
found that Part Two was the thing they could not stop talking aboui.

Sheis currently making the same decision you made, with the same confidence, and nobody is going to tell
her what it costs.

You can.
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PART TWO

For the woman who still hastime

Chapters 9 to 14 are written for the woman who is 22 to 32 — and they are the half you will want to
send to your younger sister.
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CHAPTER NINE

The Sequence Your Mother Followed No L onger
Applies

B it el - =

If you have arrived here from Chapter 8, welcome — read this half anyway, for the three reasons |
gave you.

If you have started here because you are twenty-four, or twenty-seven, or thirty-one, and you bought this
book because something about the title made you uncomfortable in a way you could not dismiss, then this
chapter is where you begin.

Here is what you should know before anything else. The women in Part One are not cautionary tales.
They are intelligent, accomplished people who followed excellent advice and arrived somewhere they did
not expect. Nothing about them was foolish. If you read this half looking for their mistake so you can avoid
it, you will miss the entire point — because their mistake was not a decision. It was a sequence.

*

The advice you wer e given, and why it was right

Y ou have heard some version of it your whole life, and it usually came from a woman who loved you.

Build yourself first. Get your degree. Get a job. Do not rush into any man's house. Do not be dependent on
anybody.

Y our mother, or your aunt, or your lecturer meant every word of it, and — thisis the part nobody says— she
was corr ect.
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Look at what she was correcting for. Analysis of Nigeria Demographic and Health Survey data puts the
mean age at first marriage for Nigerian women at 17.8 years, and the median age at first birth at 20.4.
Roughly 43% of Nigerian women marry between fifteen and nineteen. Half had a first child before turning
twenty-one.

And the single most consistent protector against that early marriage, across every study of it, is education.

Y our mother watched women in her generation marry at eighteen into arrangements they could not leave,
because they had no qualification, no income, and no independent standing. WWhen she told you to build first,
she was not offering a philosophy of life. She was giving you a specific instruction to avoid a specific trap,
and the instruction worked.

Do not let this chapter become a reason to dismiss her. She was right about the danger. What has changed
isthe price of avoiding it.

What building actually cost in 1995

Hereiswhat nobody explains, because to your mother's generation it was too obvious to state.

In her world, building yourself required physically leaving your life.

« Education meant relocating. University in another state, then NY SC posting somewhere further still.
Y ears away from every network you had.

A serious career meant an office, at fixed hours, in afixed city. Banking, civil service, medicine, law —
you were physically present at your desk or you were not employed.

« Advancement meant transfer. To Port Harcourt, to Kaduna, to wherever the posting was, away from
anyone you knew.

 And the hours were the hours. Lagos traffic, six-day weeks, no negotiation.

So when a woman in 1995 chose to build first, she was not merely delaying marriage. She was removing
her self from the physical spaceswhere partner shipsform — for adecade, in a society where partnerships
formed almost entirely through proximity and family networks.

The choice was genuinely binary. Not because anyone decreed it, but because the technology of earning a
living required your body to be somewhere else.

That isthe sequence. Build, disappear, reappear at thirty-four, look around.

And by then, as Chapter 6 explained, the dense overlapping circles that used to hand people their partners
had thinned — and hers had thinned faster than most, because she had spent ten years elsewhere.

*

What has genuinely changed

Now the part that is different for you, stated precisely.
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Income no longer requires the same physical absence. Remote work exists. Freelance platforms pay in
foreign currency. Digital products are made once and sold repeatedly. Businesses run through WhatsApp and
Instagram from a phone. Skills are learned online rather than by rel ocating.

Thisisareal change, not aslogan. A woman building a client base from her laptop in Abujain 2026 is doing
something that was not physically available to a woman in 1998. She has not |eft her city, her church, her
friendship circle, or her family. Her Tuesday evenings are till hers.

The binary has softened. That is the honest description. The specific mechanism that forced your mother's
generation to choose — building requires being elsewhere — no longer operates with the same force.

*

What has not changed

Now the half you will not hear from anyone selling you a course, and | would be doing you a disservice to
leave it out.

Theincomeisnot easy, and it isnot typical.

World Bank gender data for Nigeria published in 2025 found that only 10.5% of employed Nigerian
women hold a wage or salaried position. Not 10.5% of women — of the ones aready working. About
79% of Nigerian women arein vulnerable employment — informal, insecure, unprotected. Nigeria trails
sub-Saharan Africa as awhole on this measure, and trails the global average by a very wide margin.

Understand what that means. Y es, a woman can now build income without leaving her life. Most Nigerian
women who try will not build a large one. The tools are available. The outcomes are uneven, and they
depend on skill, capital, time, market access and a substantial amount of uck.

| am not going to print a monthly figure here and let you plan your twenties around it. Y ou have seen those
figures on Instagram. Some of them are real for the person quoting them. Almost none of them are typical,
and a book that hands you one is asking you to take arisk it does not have to carry.

So the accurate statement is this
Thetrade-off has softened. It has not disappeared.

Building still costs time, effort and years. What it no longer necessarily costs is your physical presencein
your own life— and that specific cost was what made your mother's sequence necessary.

Y ou do not get aworld where income is easy. Y ou get aworld where income does not automatically require
you to vanish.

That is a smaller claim than the one you were probably expecting. It is aso true, and it is enough to change
your decision.

*

Theonedistinction to take from this chapter

Y our mother's advice contained two things fused together. Separate them.
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The permanent part. Do not enter a marriage without independent standing. Do not be unable to leave.
Have your own money, your own qualification, your own footing. This has not expired and it never will.
Everything in Part One assumesit.

Thedated part. In order to get those things, you must withdraw from your social life for ten years. Thiswas
a description of the 1995 labour market, not a law.

She could not separate them, because in her world they were the same instruction. Y ou can.

*

THE SORTING EXERCISE

15 minutes

Write down every piece of advice you have received about marriage timing and career from women a
generation older than you. Aim for eight to ten items. Use their actual words.

Then mark each one;

» P — permanent. About independence, standing, or the ability to leave. Keep it.
» D — dated. About what building required in aworld of offices, postings and relocation. Examineit.
« B — biology. About childbearing timelines. Take it to Chapter 7, where there are actual numbers.

Most women find the majority of items are D, and that the P items — which are the ones that actually protect
them — number about two.

Those two are the inheritance. Therest isamap of a country that no longer exists.

*

What thismeansfor the decision you are making right now

You are, whether you have named it or not, currently making a sequencing decision. Every
twenty-six-year-old is.

Y ou may be telling yourself: let me finish this qualification, let me get this promotion, let me get to a certain
figure —then | will think about that side of my life.

That sentence is your mother's sequence, running in a world that no longer requires it. And the specific
danger is this: the deferral does not feel like a deferral. It feels like being sensible. Every individual
instance of it is defensible. It is only visible in aggregate, after about eight years, which is precisely when it
becomes expensive to correct.

The women in Part One did not decide to postpone their relational lives. They postponed it fifty times, each
time for agood reason, and then looked up.

Chapter 11 is about how to stop doing that without giving up anything you are building. It is the most
important chapter in this half of the book.
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But first: what income actually looks like when it is built without disappearing — including an honest
account of what usually happens.
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Building Wealth Without Disappearing From Y our
Own Life

| am going to do something in this chapter that will initially look like a weakness.

| am not going to tell you what you can earn.

No monthly figure, no "m 500,000 from your bedroom," no screenshot of anybody's dashboard. Y ou have
seen al of that aready, on Instagram, from people who make money by telling you how much money they
make.

Here is my reasoning. The honest data on Nigerian women's earnings — the World Bank figures from
Chapter 9 — tells us that outcomes are wildly uneven and that the majority of working women are in
insecure, low-return work. Any specific figure | printed would be true for somebody and misleading for
most. And you would plan your twenties around it.

So this chapter evaluates income methods on a different axis, and it happens to be the axis this book is
actually about: what each one costsyou in presence.

L 2

The question nobody asks about a side hustle

When awoman considers an income method, she asks: how much can | make, and how fast?
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Those are reasonabl e questions and they are incomplete. The question that determines whether you end up in
Part One of this book is:

Does this method require me to be absent from my own life, and for how long?

Two methods can produce identical income and have completely different presence costs. One leaves your
evenings intact. The other consumes every hour you are not at your desk and quietly deletes your social
existence for three years.

Your mother's generation had no choice about this. You do. That choice is the entire advantage of your
position, and almost nobody uses it deliberately.

The six methods, assessed honestly

For each: what it costs in presence, what it costs upfront, roughly how long before any money appears, and
theway it usualy fails.

1. Freelance services

Wkiting, design, virtual assistance, video editing, social media management, bookkeeping

» Presence cost: LOW. Work is deadline-based, not clock-based. Y ou choose when the hours happen.
+ Capital: very low. A laptop and internet.

« Timetofirst income: weeksto afew months, if the skill already exists at a saleable level.

« How it usually fails. the skill is not yet good enough to sell, and the woman spends four months bidding
rather than four months practising. The market is genuinely crowded at the bottom and genuinely
underserved at the top.

» Best for: someone with an existing marketable skill, or the discipline to build one properly before selling
it.

2. Skilled remote employment

 Presence cost: LOW to MEDIUM. No commute, no relocation — alarge presence saving. But fixed
hours return, and if the employer isin another timezone the hours may land badly.

« Capital: low. Demonstrable skill.
» Timeto first income: months. Hiring processes are slow.
- How it usually fails: applying without a portfolio or verifiable track record.

 Best for: someone who wants stability rather than entrepreneurship, and who reads the timezone terms
carefully before signing.

3. Digital products
Guides, templates, courses, resources

» Presencecost: LOW after launch, HIGH during build. Thisisthe key asymmetry. Building consumes
months of evenings; selling consumes very little.
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5.

Capital: low in money, high in time.
Timeto first income: months at minimum, and frequently much longer.

How it usually fails: building something nobody specifically asked for. Products succeed when they
solve a problem the creator has verified, for an audience that already exists.

Best for: someone who aready has an audience, or genuine expertise in a specific problem.

. Content and audience building

Presence cost: MEDIUM, and deceptive. The filming is quick. The always-on relationship with your
phoneisnot, and it eats attention in rooms where your body is technically present.

Capital: very low.
Timeto income: long. Often ayear or more before anything meaningful.

How it usually fails: posting consistently for eight months with no way to convert attention into money,
then stopping.

Best for: someone who would enjoy it regardless, and who plans the conversion route before the first
post.

Commerce

Retail through WhatsApp, Instagram, mar ketplaces

Presence cost: MEDIUM to HIGH. Customer messages arrive at all hours and create alow-level
obligation that never fully switches off.

Capital: real. Stock costs money and can be lost.
Timeto first income: fast — thisisits main advantage.
How it usually fails: capital tied up in unsold stock, and margins destroyed by delivery and returns.

Best for: someone with product access others do not have, and the discipline to set message hours.

. Local service businesses

Presence cost: HIGH, but socially productive. The hours are heavy and often unsociable — yet the
work is done among people, which is adifferent kind of cost from the isolated grind.

Capital: variable, often significant.
Timeto first income: moderate.
How it usually fails: underpricing, and the owner never escaping delivery to build the business.

Best for: someone who wants to build an asset with staff, and who understands sheis buying ajob first.

*

What to avoid, specifically

Three patterns that produce exactly the Part One position. Not because they fail — often they succeed
financially. Because of what they cost while succeeding.
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The seventy-hour week. Any arrangement requiring sustained sixty-plus hour weeks for years. It will work.
It will also delete your relational life for the duration, and "the duration” always runs longer than planned.

Relocation away from your community. The transfer, the posting, the move to a city where you know
nobody, taken purely for income. Thisis the single most expensive presence decision available, and it is the
one your mother's generation was forced into. Y ou are not forced. Price it properly before accepting.

The invisible grinding years. The most dangerous, because it does not announce itself. Working every
evening and every Saturday on something with no near-term payoff, declining every invitation, in a"season"
that quietly becomes four years. Each individual refusal is defensible. In aggregate it is the mechanism from
Chapter 9.

The honest part about outcomes

Three things to plan around, none of which anyone selling a course will tell you.

Expect thefirst attempt not to work. Most first ventures do not reach meaningful scale. Thisis normal and
it isnot averdict on you. Plan for two or three attempts over several years rather than staking everything on
one.

The skill survives even when the venture does not. A failed freelance push leaves you with areal skill. A
failed store leaves you with real commercial experience. This is why attempts compound even when they
individually fail — provided you do not spend the failure period a one.

Find your real numbers locally. Not from me, and not from Instagram. Find two or three people actually
doing the thing in Nigeria right now, and ask them directly: what did you earn in month three, month six,
month twelve? What did it cost you? What do you wish you had known? Two honest conversations with
practitioners are worth more than every income claim you will ever scroll past.

*

THE PRESENCE BUDGET

30 minutes - redo every six months

Step 1 — Find your actual free hours

Start with 168 hoursin aweek and subtract;

Hours

Sleep (berealistic)
Work / study

Commute
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Hours

Family and household obligations
Basic maintenance — eating, washing, admin

TOTAL SUBTRACTED

168 - total = your discretionary hours:

Most working Nigerian women land between 15 and 30. If you got 50, recount — you have forgotten
something.

Step 2 — Set thefloor first !

Thisisthe step that makes this a different exercise from every productivity plan you have seen.
Before you allocate a single hour to income, allocate your social presence floor.
My social presencefloor is hour s per week.

Minimum five hours. Below five you cannot sustain the recurring attendance Chapter 6 requires, and
without recurring attendance nothing in this book functions.

Thisfloor is not what is left over. It istaken first, like rent.

Step 3 — Allocate the remainder

Bucket Hours Rule

Saocial presence (floor) Taken first. Never raided.

Income building Whatever remains after floor and
recovery

Recovery — genuine rest Minimum 3. Not optional.

TOTAL Must equal discretionary hours

If income building comes out at four hours a week, that is your honest answer. Four defended hours every
week for ayear beatstwenty hoursfor six weeks followed by collapse — and the collapse pattern is what
most women actually run.

Step 4 — Name what you will decline

The floor only exists if something else gives way. Write three specific things you will say no to in order to
protect it.

1.

2.

&
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Vague answers mean the floor will not hold. "Less social media' is vague. "No work email after 8pm on
Tuesdays and Thursdays' isafloor.

Step 5— Put it in the calendar

The floor hours go in as fixed recurring appointments with names — the same three spaces from your Circle
Map. An unscheduled floor isawish.

*

Therulethischapter existsto establish

Incomeisbuilt in the hoursthat remain after presence is protected — not the other way
round.

Reverse that, and you are running your mother's sequence with better technology. The laptop does not save
you. The laptop only means you do not have to leave. Whether you actualy stay is a decision you make
every week, and most women never make it consciously.

Y our grandmother had no choice. Your mother had very little. You have one, and it expires quietly if you
never useit.

The next chapter is about running both tracks at once — and it is the chapter | would keep if | could keep
only one from this half of the book.
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CHAPTER ELEVEN

The Parallel Track Principle

There are two sequences women run, and both of them fail. They just fail on different schedules.

Sequence one: build, then date. Get established first. Get the qualification, the income, the standing. Then,
once the foundation is secure, turn attention to partnership. This is the sequence Part One of this book is
about.

Sequence two: date, then build. Find the person first, marry, settle — and build afterwards, around the
marriage. This produces a different woman with a different problem: no independent standing, limited
options, and a partnership she cannot leave if she needs to. It is the exact outcome your mother's advice was
designed to prevent, and it is still the most common outcome in this country.

Both sequences share one assumption, and the assumption is wrong.

They both assume these ar e two projectsthat must be donein an order.

Deferral doesnot fedl like deferral

Here is why sequence one keeps catching intelligent women.
Nobody decides to postpone their relational life. What actually happensis smaller and much harder to see.

I will go next month, this project is finishing.
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| cannot commit to a weekly thing this quarter.
Once | have hit thistarget | will have more space.
Let mejust get through this year.

Every one of those sentencesis reasonable. Every one of them is defensibleif you say it out loud to afriend.
None of them looks like a decision.

And that is the mechanism. A decision you can see, you can reconsider. A hundred small reasonable
postponements are invisible in aggregate, and by the time the aggr egate becomes visible it has been
accumulating for eight years.

The women in Part One did not choose to arrive where they arrived. They said one of those four sentences
roughly fifty times, and each time they were right.

Why you cannot make it up later

The obvious objection is: fine, but | can address it later. Build now, invest in the relational track at
thirty-four, and catch up.

Chapter 6 aready showed you why that does not work, and it is worth restating here because it is the
load-bearing argument of this chapter.

Rosenfeld and colleagues at Stanford identified the drivers behind the collapse of traditional ways of
meeting: people move away from wherethey grew up, they marry later, and they belong to fewer of the
dense overlapping social circles that once made introductions feel natural.

Notice that these are cumulative and one-directional .

Your socia circles do not wait for you. They thin as your peers marry and turn inward toward their own
households. They thin as people relocate. They thin as the shared contexts that produced them — university,
NY SC, the first job — recede further into the past.

So the relational track is not a project you can pick up later at the same starting point. The starting
point degradeswhile you are not looking.

A woman investing in presence at twenty-six is maintaining a network at its widest. A woman starting at
thirty-six is rebuilding one from amuch thinner base, in a city where most of her peers are unavailable, using
deliberate effort to replace machinery that used to be automatic.

Same effort. Very different return. That is the entire cost of the sequence, and nobody puts a number on it
because it never arrives as a bill.

L 2

Theearly warningisalready in your hands

Go back to your Life Position Audit score from Chapter 1.
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If you landed in Zone 2 — The Single Track (9 to 15), that is this chapter's warning light, and it is worth
understanding exactly what it means at your age.

Zone 2 means one subtotal is healthy and the other is weak. In almost every case, Section A — financial —
is the strong one, and Section B — relational — is the weak one. You are building competently in one
domain and coasting in the other.

That isnot acrisisat twenty-six. It isacrisisat thirty-six, and it takes exactly ten year sto become one.

The women in Part One were in Zone 2 at your age. Their Section A scores were rising every year. Their
Section B scores were static, and nobody was measuring Section B, so nobody noticed.

Y ou have the measurement. That is the single advantage this half of the book gives you over them.

*

What " parallel" actually means

Not balance. Balance implies equal hours, and that is neither necessary nor realistic.

Parallel means both tracks receive defended, recurring, non-zero investment in the same week. That is
al.

Concretely:

« Income-building might get twelve hours aweek. Presence might get five. That isnot balance and it is
entirely fine.

» What is not fine is presence getting zero this week, zero last week, and a promise about next quarter.

 Thefloor from Chapter 10 is the mechanism. Five hours, taken first, defended.

A track receiving five defended hours a week is alive. A track receiving zero isnot atrack — it isan
intention.

That distinction is the whole principle. Y ou are not trying to do two things equally. You are trying to make
sure neither one goes to zero for a sustained period, because a track at zero degrades while a track at five
compounds.

L 2

The man who meets you while you ar e building

There is an argument | want to make carefully, because | have seen it stated as though it were a research
finding and it is not.

The claim goes. a man who meets you at twenty-six while you are building will respect the building more
than a man who meets you at thirty-six after it is finished.

No study establishesthat. | have looked. And Chapter 3's research arguably cuts against the simple version
of it — the implicit self-esteem effect Ratliff and Qishi measured appeared regardless of domain, regardless
of timing, and regardless of whether the success was comparative.
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So let me put it as reasoning rather than evidence, and you can weigh it accordingly.
The argument isabout shared history, not respect.

A man who arrives after everything is built encounters your position as afact about you — fixed, complete,
and having nothing to do with him. Chapter 3 tells us what that fact tends to trigger, and it arrives all at once.

A man who is present during the building encounters the same position as a process he watched. He saw the
year it did not work. He was there for the contract that fell through. The achievement is not a wall he walks
into; it is something he has context for.

Two consequences follow, and both are reasoning rather than data.

The recalibration arrives in increments. Instead of learning in one evening that you own property and
out-earn him, he adjusts across four yearsin small doses. Chapter 3's mechanism does not disappear, but it is
metabolised gradually rather than in a single shock.

You get to observe him under real conditions. Y ou see how he responded when you got the promotion,
when you travelled for work, when the business took your weekends. That is Chapter 13's assessment,
running naturally over yearsinstead of being compressed into afew deliberate tests.

That is the honest version of the claim. Not that he respects you more — that you have far better
information about him, and he has had far more time to adjust. Both of those genuinely favour the earlier
meeting.

*

THE WEEKLY ALLOCATION GRID

Set up once, review every Sunday, 5 minutes

Step 1 — Build thegrid

Draw seven columns, one per day. Three rows: M orning / Afternoon / Evening. Twenty-one blocks.

Step 2— Mark what isalready fixed

Write F in every block aready committed — work, study, family obligation, church. Be honest.

Step 3 — Place presence blocks FIRST

Before anything else, write P in the blocks holding your Chapter 6 spaces. Name each one.
Not "P— socia." Write" P — alumni chapter, 2nd Thursday" or " P — running club, Sat 6am."
Rules:

e Minimum two named recurring P blocks
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+ At least one must be weekly, not monthly

 Pblocks are placed before income blocks. Every time.

Step 4 — Fill in income and recovery

Mark | for income-building and R for genuine rest in the remaining blocks. L eave some blank — a grid with
no white space collapses within afortnight.

Step 5 — The Sunday review

Five minutes. Three questions.

Question Answer

Did every P block happen? Y /N
If no — what took it?

Did any | block expand into a P block? Y /N

Thethird question isthe one that matters. Income work does not announce that it is taking your presence
hours. It simply expands into them, on a Thursday, for a good reason.

Step 6 — Thefour-week tally

At the end of each month, count:

P blocks scheduled:
P blocksthat actually happened:
Rate: %

e Above 75% — the parallel track is running.

» 50-75% — drifting. Identify which single block keeps failing and either defend it or replace it with one
you will actually attend.

» Below 50% — you are on asingle track and telling yourself otherwise. Cut your income blocks by a

guarter this month and put the hours back.

That percentage is the most honest number in this book. It cannot be argued with, and it takes five minutes a
week to produce.

" But | genuinely do not have time"

| want to answer this properly rather than dismissit, because for some readersit is true.
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If you are working sixty hours, funding relatives, and studying, then five hours aweek isareal cost and you
will have to take it from something.

But run the exchange honestly. Five hours a week is 3% of your waking life. The question is not whether
you have five hours. It is whether the specific things currently occupying those five hours are worth more to
you than the thing this book is about.

For many women the honest answer, once they look, is that the hours are going to scrolling, to work that
expanded because nothing stopped it, and to obligations they never agreed to and have never renegotiated.

If, after an honest audit, you still cannot find five hours, that isimportant information — it means your
current arrangement is unsustainable in away that has nothing to do with dating. That is worth knowing on
its own.

TAKE THISOUT OF THE CHAPTER

 Both sequencesfail. The projects are not sequential.

 Deferral isinvisible because each postponement is individually reasonable.

 You cannot make it up later — your social base degrades while you are not looking.

 Parallel does not mean balanced. It means neither track goesto zero.

e Zone 2 at twenty-six becomes Part One at thirty-six. Y ou have the measurement. They did not.

» The case for meeting someone earlier is about shared history and better information — not about
respect. | am not going to dress reasoning up as research.

 Grid on Sunday. Two named P blocks minimum. Track the percentage.

Y ou now know how to keep both tracks alive.
The next two chapters are about what to do with the person you meet while doing it — starting with
the advantage you currently hold and will not hold forever.

*
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CHAPTER TWELVE

Choosing Well While You Still Have Options

Y ou are currently holding an advantage you cannot feel, because advantages you have always had are
invisible.
Hereit is: you are choosing without pressure.

Not "less pressure.” At twenty-six or twenty-nine, with a functioning career and time in hand, you are
making partner decisions in something close to a neutral state. No countdown running underneath the
conversation. No family arithmetic. No sense that this one has to work because the next one may not come.

Almost nobody appreciates this while they have it, and it is worth more than any quality you could look for
in aman — because it determines the accuracy of every assessment you make.

L 2

What pressure doesto judgement

Thisisnot acharacter issue. It is closer to a measurement problem.
When you assess a man under time pressure, three things happen automatically.

Warning signs get reclassified as manageable. The same behaviour — the vagueness about money, the
way he speaks about his ex, the flare of irritation when you were promoted — reads as a serious problem at
twenty-seven and as "something we can work on" at thirty-six. The behaviour did not change. The cost of
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rejecting it did.

The comparison set shrinks. Under pressure you stop asking is he right and start asking is he better than
nothing. Those are entirely different questions with entirely different answers, and the switch happens
without announcement.

Investigation feels dangerous. Looking closely might reveal something you would then have to act on. So
the looking becomes softer, and it becomes softer at exactly the point in your life when it needs to be
sharpest.

Chapter 7 was about separating the two deadlines precisely because of this. The biological clock lends its
urgency to the partnership decision, and the borrowed urgency is what degrades the assessment.

Right now, you have the pressure-free version of your own judgement. Useit whileit isavailable.

*

And thetiming is not against you

One more thing worth knowing, because the aunties will tell you otherwise.

Recall the divorce figures from Chapter 1, drawn from analysis of the United States National Survey of
Family Growth. Five-year divorcerisk by age at marriage:

» Teenage marriage: 38%

» Early twenties. 27%

» 2510 29: 14%

» 30to 34: 10%

If you are between twenty-five and thirty-four, you are standing in the lowest-risk window in the entire
dataset. Not running out of time. Standing in the best available position.

That is not permission to drift — Chapter 11 dealt with drift. It is permission to choose car efully, which isa
different thing, and which the panic makes impossible.

L 2

The questions young women usually ask

Hereisthe standard evaluation, and every item on it is reasonable.

I's he serious about me? Does he have a good job? Does my family like him? Is he God-fearing? Do we have
chemistry? Does he want children?

The problem is not that these are wrong. It is that they are almost all measured at the beginning of a
relationship, under best behaviour, in low-stakes conditions.

Every one of them can be answered "yes' by a man who will not survive the specific challenges of a
marriage to a woman like you. A man can be serious, employed, devout, family-approved and genuinely
warm — and still be running the zero-sum reading from Chapter 3, which will not surface until you out-earn
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himin year six.

The standard questions test the beginning. Y ou need questions that test the strain.

*

What actually needstesting

Three things, and they map directly onto what will be asked of him.

Asymmetry. How does he respond when you have more of something? Money, status, education, visibility,
competence in a shared domain. This is Chapter 3's entire subject and it is the single highest-yield test
available to a Nigerian woman with a career.

Difference. What does he do when you disagree, when he is wrong, when you want something he does not
want? Not whether you fight — how it resolves and who is permitted to be right.

Autonomy. How does he handle you being a separate person? Y our friendships, your travel, your money,
your decisions that do not involve him.

Almost every marriage that fails for the woman this book is written about fails on one of these three. Almost
nobody screens for any of them.

THE ASYMMETRY QUESTIONS

Twelve conversations, not an interview

How to use this. These are not to be delivered in one sitting. Work them into ordinary conversation across
weeks — over food, in the car, after aparty. One at atime.

What you are listening for is not the right answer. Anyone can produce a right answer to a direct
question. You are listening for the texture: whether he has thought about it, whether the example is specific
or vague, and whether his face agrees with his words.

And watch for the pattern, not the single response. One awkward answer is nothing. Three pointing the
same direction is data

A —ASYMMETRY

1. " Tell meabout a woman you have worked with who was better at the job than you." OK Names her,
describes what she was good at, no discomfort. ! Cannot think of one. Or names her, then explains her
advantages away.

2."1f | got an offer that paid double what you earn, what would your first reaction be?" OK Admitsa
complicated feeling and separates it from the decision — "1 think I'd feel some kind of way, but obviously you
take it." Honesty here is the strongest possible answer. ! "It wouldn't bother me at al" delivered instantly.
Chapter 3's research says amost every man feels something. A man who reports nothing is either unusually
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self-aware or not |ooking.

3. "How would your family react to a wife who earns more than her husband?" OK Realistic about the
pressure and clear about where he would stand. ! Dismisses it — “they wouldn't care® — which usually
means he has never considered having to defend you.

4. " What is something you havefailed at?" OK A real failure, owned, with what he learned. ! No failures,
or every failure is somebody else's fault. A man who cannot metabolise his own failure will struggle with
your Success.

B — DIFFERENCE

5. "When was the last time you changed your mind about something important?' OK Specific
example, names what changed it. ! Cannot recall one. Rigidity at twenty-nine becomes immovability at
forty-five.

6. " In your last relationship, what did you do badly?" OK Concrete self-assessment. ! She was mad. She
was difficult. She was the problem entirely. Listen for whether any woman in his history is ever permitted to
have been reasonable.

7. "How wer e disagreements handled in your parents home?" OK Can describe it, and has a view on
what he would repest or change. ! Never noticed. Or describes something troubling with no reflection on it at
all.

8. Then observe: the next time you genuinely disagree, note who de-escalates, whether he can say "you
were right," and whether it resurfaces weeks later. ! Silence as punishment. Winning as the objective. Old
disagreements produced as ammunition.

C —AUTONOMY

9. "What do you think about couples keeping some money separate?’ OK Reasoned view either way,
comfortable discussing it. ! Discomfort with the question itself. Money conversations do not get easier after
marriage.

10. "If my work needed me to travel for three weeks, how would that go?" OK Practical logistics.
Treats it as a problem to solve. ! Immediately emotional. "Three weeks?' said in a particular tone. Note the
tone; the words will be reasonable.

11. "Who are your closest friends and how long have you known them?" OK Long friendships, actively
maintained. ! No sustained friendships. A man with no independent relationships will make you his entire
socia world, and that becomes aweight you carry alone.

12. Then observe: how he responds to plans you make without him. Not what he says — whether the
evening afterwards is normal or costs you something.

*

Reading theresults
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Mostly OK across all three categories. Strong. Move to Chapter 13, which goes deeper on the asymmetry
guestion specifically.

Warning signs concentrated in one category. Useful and workable. A man weak on difference but strong
on asymmetry and autonomy is a specific, nameable problem you can raise directly and watch him respond
to. How he handles being told isitself the next test.

Warning signs scattered across all three. Take this seriously. Scattered signs are usualy not three
problems — they are one underlying thing showing up in three places.

And check it against your Chapter 5 list. Your seven ranked criteria, four dealbreakers maximum. These
guestions are diagnostic. The criteria are the decision. Do not let a good conversation override a missing
deal breaker.

What choosing well does not mean

Two clarifications, because this chapter can be misread in both directions.

It does not mean waiting for a man with twelve green ticks. He does not exist, and the search for himisa
well-disguised way of never choosing anyone. Y ou capped your dealbreakers at four for exactly this reason.

And it does not mean the advantage lasts forever. Not because you expire — Chapter 7 settled that.
Because the pressure-free version of your judgement is a temporary condition, and it is genuinely harder to
think clearly at thirty-eight than at twenty-eight, for reasons that are social rather than biological.

Use the clear-headedness while you haveit. That isthe whole chapter.

Choose deliberately now, and you will not have to choose desperately later.

L 2

TAKE THISOUT OF THE CHAPTER
 Your real advantage is not youth. It is assessing without pressure — and pressure reclassifies
warning signs as manageable.
If you are 25 to 34, you are in the lowest-divorce-risk window in the data.
The standard questions test the beginning. Asymmetry, difference and autonomy test the strain.
» Twelve questions, spread across weeks. Listen for texture, not correct answers.
 Three signs pointing the same way is data. One is nothing.
 The diagnostic does not override your deal breakers.

There is one factor that matters more than everything in this chapter combined, and it is the one almost
nobody assesses for.
That isthe next chapter, and if you read only one more page of this book, make it that one.

*
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CHAPTER THIRTEEN

The Man Who Grows With You

If you take one thing from this entire book, take this chapter.

Not because it is the most comforting — it is not. Because it addresses the single factor that most reliably
determines whether a marriage to a woman like you survives, and because almost nobody assesses for it
before the wedding.

Thefinding, stated precisely

Return to Chapter 3.

Ratliff and Oishi ran five experiments with 896 people. Men's implicit self-esteem dropped when their
partner succeeded. Women's did not. It held in Americaand in the Netherlands. It held across intellectual and
social domains. It held when the success was not comparative at al. It even held when men merely recalled
apartner's success. And throughout, the men reported consciously that they felt fine.

Now extract the practical consequence, because it is not the one most women draw.

The effect was close to univer sal. So screening for a man who does not feel it is screening for something
that may not exist.
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This matters enormously, because it is what most women are actually doing. They are looking for the man
who is unbothered. The one who seems entirely comfortable, who never flinches, who says al the right
things about ambitious women.

That man is not a different species. In most cases he is the same man, either better at concealing it or not yet
tested.

The question is never whether he feelsit. The question iswhat he does with it.

That is the entire chapter, and it reframes your search from finding a rare man to assessing an ordinary one
accurately.

*

Three mechanisms, three different men

The researchers proposed three explanations for the effect. They are not variations of one thing. They
describe three genuinely different men with three different futures.

Mechanism 1 — Zero-sum

He processes my partner is successful as my partner is more successful than me. Your gain is registered as
his loss, automatically, even where there was no contest.

What this means over twenty years. every promotion you receive is an event he has to survive. Not one
difficult conversation — arecurring structural feature of the marriage. And you will keep achieving things,
because that is who you are.

Prognosis. poor. Thisis an operating system, not a mood.

Mechanism 2 — Stereotype defence

Y our success violates a rule he holds about how a man should sit relative to a woman. He should lead. He
should provide. That iswhat aman is.

What this means over twenty years: the conflict is not with you, it is with his sense of himself as a man,
and he will experience your success as something being done to that. In Nigeria this mechanism arrives
reinforced — from the pulpit, from his father, from uncles who will ask him directly how he manages awife
who earns more.

Prognosis. poor to moderate. It can shift, but usually only through significant reworking of something he
holds asidentity, and rarely because you asked.

The Nigerian reinforcement is my observation. The mechanismitself is stated in the research.

Mechanism 3 — Fear of losing you

Helooks at what you have built and concludes he is not enough for it. Not that you are too much — that heis
too small. The withdrawal is pre-emptive.

What this means over twenty years: it isfear, and fear responds to evidence. A man who is afraid of losing
you can be shown, repeatedly and over years, that he is not being measured against your CV. That is
something a functioning relationship actually supplies.
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Prognosis. good. Thisis the workable one, and in my observation it isthe most common of the three.

Your assessment target isthereforenot " doeshereact" but " which of thesethreeisrunning."

*

The proxy that makes early assessment possible

Here is the problem with assessing this directly. The real test arrives when your success genuinely threatens
him — and by then you are married, or close to it.

Hereisthe solution, and it is the most useful single ideain this chapter.
Watch how he respondsto the success of women who ar e not you.

His female boss. A sister who is doing well. A friend's wife who got promoted. A woman in the news. Y our
own friend's business.

He has no defensive stake in any of them. He is not performing for you, because he does not know he is
being assessed. And the mechanism does not switch on and off by target — a man running zero-sum
comparison runs it generally, and a man running stereotype defence holds the rule about all women, not
merely about you.

You can observe thisin month two of knowing someone, at zero cost, and it is the closest thing to an
early reading that exists.

THE CAPACITY ASSESSMENT

Structured observation over 30-60 days

Read this before you useit. Thisis not a validated psychological test. It does not predict outcomes and no
honest person would tell you it does. It is a structured way of recording what you observe, organised around
three mechanisms that come from published research.

What it doesisreduce surprise. It moves you from "I had no idea he would react that way" to "l noted this
three times in month two." That isarea improvement and it isall it claims.

*

PART A — Passive observation (30 days, ask nothing)

Note each of these when it occurs naturally. Do not engineer them.
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What happens Capacity Zero-sum M2 Stereotype Fear (M3)

(M1) (M2)
Talks about a Describes her Explains her Comments on Neutral, slight
senior woman at competence positionaway —  her manner, discomfort
work plainly luck, palitics, marriage, or

favouritism whether sheis

"hard"

Your friend's Pleased, asks Compares to Wonders aloud Quiet, changes
promotion or about it himself how her husband  subject
business win unprompted copes
A successful Engages with Diminishes — Focuses on her Little reaction
woman in the what she did "we don't know personal life
news how she got

there"
His mother's or Proud, specific Rarely mentions Frames them Warm but brief
sister's them around family
achievements duty
You areright Acceptsit easily Argues past the Visibly Concedes then
about something point uncomfortable goes quiet
factual being corrected

in company

Speaking about Fair account Dismissive of "Shebecametoo  Avoidsthe
an ex's career her work much" or similar ~ subject
A woman Takesit well Reasserts Notably worse Deflates
correctshimin afterwards than when aman
public doesit
With junior staff Same courtesy as  Sharper with Different register ~ Consistent
or service with peers women for women
workers

Record with dates. Four or more entriesin one coloured column is a pattern.

PART B — Thefive conversations (spread across weeks)

Never in one sitting. In a car, after food, in an ordinary moment.

1. "What isyour ambition — where do you actually want to be in ten years?" Not about you at all, and
the most predictive question here. A man with his own defined trgjectory has somewhere to stand while you
rise. | No plan. Vague scale — "big," "comfortable A man with no direction of his own will measure
himself against yours by default.

2. "Who is the most impressive woman you know personally, and why?" OK Names someone real,
specific reasons, no qualification attached. ! Cannot name one. Or names one and immediately adds a "but."

3."If | got an opportunity that meant moving cities or travelling constantly, how would we handleit?"
OK Treatsit aslogistics. ! Treatsit asaloyalty question. Note the tone rather than the words.
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4. " What would it mean to you if | earned significantly more than you?" OK Honest complexity — "I'd
probably have to sit with that, but it wouldn't change anything." That answer is close to ideal. ! Instant
"nothing at all." The research says almost every man feels something. A frictionless answer is usually a man
who has not looked, and a man who has not looked cannot manage what he finds.

5. "How would your father have handled a wife who out-earned him?" OK Thinks about it,
distinguishes himself from the answer. ! Cannot separate himself from his father's script. Thisis the clearest
window into mechanism 2 available.

PART C — Thelivetest

At some point you will achieve something real while heisin your life. A promotion, a contract, recognition.

When it happens, mark the date and run the Recalibration vs Retreat Signal Sheet from Chapter 3 for
Six weeks.

That is your highest-quality data, because it is not hypothetical. Everything in Parts A and B is preparation
for reading this moment accurately.

PART D — Reading it

Predominantly OK. He is either mechanism 3 or genuinely secure. Both are workable. Proceed, and rerun
Part C at the next real achievement.

Concentrated in M3 (fear). The workable one. He needs consistent evidence over time, not reassurance in
the moment. Do not shrink to comfort him — that confirms the fear rather than dissolving it. Behave
normally, keep achieving, and watch whether he settles across six months. Many do.

Concentrated in M2 (stereotype). Serious. This is identity, and identity does not move because of a
conversation. Ask yourself honestly: am | prepared for twenty years of my success being negotiated against
his sense of what aman is?

Concentrated in M1 (zero-sum). The one | would urge you hardest not to talk yourself out of. It will not
improve, and it worsens as you achieve more. A woman who is going to keep succeeding cannot build alife
with aman who processes her success as his failure.

Mixed with no clear pattern. Keep observing. Thirty days is often not enough. Do not force a reading you
do not have.

The honest limits

Four, stated plainly.

Thisis observation, not measurement. No score here predicts anything.
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The research was American and Dutch. The mechanisms are almost certainly general — they replicated
across two very different cultures — but nobody has run this study on Nigerian men.

People are not fixed. Men change, particularly between twenty-five and thirty-five. A reading at
twenty-seven is not alife sentence.

And you can bewrong. You will read some men incorrectly in both directions. The purposeis not certainty.
It isto stop being surprised in year six by something that was observable in month two.

*

TAKE THISOUT OF THE CHAPTER

Almost every man feelsit. Screening for one who does not is screening for something that may not
exist.

The question iswhat he does with it — and there are three different answers with three different
futures.

Watch how he treats other women's success. It isfree, early, and he is not performing.

Fear isworkable. Stereotype is hard. Zero-sum does not improve.

A man with his own defined trajectory has somewhere to stand while you rise. Thisis the most
predictive question in the chapter.

This reduces surprise. It does not predict. Anyone claiming otherwise is selling you something.

Y ou now know what to assess for, and how, before it costs you a decade.
The last chapter of this half puts everything on a timeline — what to prioritise at twenty-three, at
twenty-seven, at thirty-one, and beyond.
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CHAPTER FOURTEEN

What To Do In Each Decade

Before anything in this chapter: these are population statistics, and you are not a population.

The curves below describe what happens on average across thousands of women. They tell you nothing
certain about you specifically. Women conceive easily at forty-one. Women marry at forty-four and stay
married for thirty years. Averages predict the shape of a crowd, not the path of a person.

Use this chapter to decide what to prioritise, not to decide what is possible.

*

Thetwo curves, on one page

Everything here rests on the same two pieces of evidence.

Divorce risk by age at marriage — five-year risk, from anaysis of the US National Survey of Family

Growth:
Teens 38%
Early 20s 27%
25-29 14%
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Age at marriage 5-year divorce risk

30-34 10%

35+ 17%

Fertility — from the Danish prospective cohort and ASRM clinical guidance: little change in per-cycle
conception through the early thirties; the 35-40 band runs at roughly 0.77 of the 2024 rate; about 20% per
cycle at 30, under 5% at 40. The decline is driven by egg number and quality, more rapid from the
mid-thirties.

Read them together and the picture is clear. The two curves do not align. Marriage decisions get safer
into the early thirties. Fertility declines gently, then less gently. The window where both are favourable is
roughly 28 to 33 — and that is a planning fact, not a deadline.

*

AGES 22-25

The decade of direction

Whereyou are: Both curves are entirely in your favour. Nothing is urgent. Thisisthe only stage where that
istrue, and it will not feel remarkable until it is over.

Priority: build the skill, not the income. The single most valuable thing you can do with these years is
acquire agenuinely marketable capability. Not a side hustle — a skill someone will pay properly for. Income
follows skill; the reverse does not happen. Chapter 10's honest assessment applies most here, because you
havetimeto let afirst attempt fail without consequence.

Build: onereal skill - your first m 500,000 of savings, whatever it takes - the habit of being in rooms

Stop deferring: the habit of presence. Not the search for a husband — the habit. Right now you have the
widest social network you will ever have, and Chapter 11 explained that it thins from here whether you tend
it or not. Join the association. Keep the friendships. Show up.

The mistake of this decade: treating these years as a waiting room before real life begins. They are the
cheapest years you will ever have for experimentation, and most women spend them being careful.

What not to do: marry now because your friends are. The data on early marriage is unambiguous, and 27%
isarea number.

AGES 2629

The decade where the sequence gets set

Whereyou are: Fertility unchanged in any meaningful way. Divorce risk entering the low band. And thisis
where the sequencing decision from Chapter 9 is being made — usually without being noticed.

Priority: run both tracks. Thisisthe decade Chapter 11 waswritten for.
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Almost every woman in Part One of this book was in Zone 2 during these exact years, with arising Section
A score and a static Section B score that nobody was measuring.

Build: income to genuine independence - two named recurring presence blocks that survive four consecutive
months - your Chapter 5 criteria, written and tested against real people

Stop deferring: the relational track. Specifically. Not vaguely.

The sentence to catch yourself saying is: "Once | finish this, | will have more space." Y ou will not. The next
thing will arrive. Chapter 11 exists because this sentence is how eight years pass.

The mistake of this decade: assuming the current level of male attention is permanent and therefore not
worth organising around. It isthe widest your options will be, and the decisions you make with awide option
set are qualitatively different from the ones you make with anarrow one — Chapter 12's entire argument.

What to test: run Chapter 13's Capacity Assessment on anyone serious. Y ou have time to walk away from a
bad reading, which isaluxury and should be spent like one.

L 2

AGES30-33

The decade of the best decisions

Where you are: The lowest divorce risk band in the entire dataset — 10%. Fertility beginning a
gentler-than-advertised decline, with the steeper section still ahead.

Thisis, on the evidence, the best position in the book. Almost every Nigerian woman in it has been told the
opposite for five years.

Priority: decide well, and stop revisiting decisions you have alr eady made.

You know who you are, what you earn, what you will not accept. That is a stronger position than any
twenty-four-year-old holds, and it is exactly what Chapter 12's pressure-free judgement is made of .

Build: apartnership you have actually assessed rather than hoped about - financial position that makes every
choice voluntary - the discipline to close what is closed

Stop deferring: the fertility question — as information, not as panic. If you want biological children, thisis
the decade to find out where you actually stand. Chapter 7's single action: one appointment, informational,
no commitment. Most women arrive at thirty-eight having never asked, and the not-knowing does far more
damage than the answer usually does.

The mistake of this decade: the two-year relationship with a man who reads clearly as mechanism 1 or 2 on
Chapter 13's assessment, continued because starting again feels expensive. Starting again at thirty-one is
inexpensive. It becomes expensive later, and only because it was deferred here.

And: ignore anyone who tells you the clock is running out. You are standing in the best window the data
contains.
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AGES 34 AND ABOVE

The decade of accurate information

Where you are: Divorce risk rises to about 17% for marriages formed at 35+ — till less than half the
teenage figure, and partly a selection effect rather than something breaking. Fertility now in the steeper
section of its decline.

Two curves moving in different directions, which is precisely why this chapter separates them.
Priority: act on accurateinformation rather than on either panic or reassurance.

On children. Thisis the genuinely time-sensitive item, and it deserves area appointment rather than more
reading. Clinical guidance suggests evaluation for women 35+ trying unsuccessfully for six months, and a
reproductive endocrinologist at 40+. If it matters to you, find out where you stand. If it does not, that is a
legitimate answer and this book has no verdict on it.

On partnership. There is no equivaent curve. None. The 17% figure is a marriage-quality statistic, not an
availability statistic, and Chapter 2's research showed that partnerships continue to form — on adapted terms
— for women exactly like you.

Build: the Chapter 8 plan, run properly for afull ninety days - presence that is deliberate, because nothing is
automatic at this stage - a partner assessed on Chapter 13's framework rather than on relief

Stop deferring: the assessment itself. The specific risk of this decade is accepting a man you have not
properly evaluated because the evaluating feels like aluxury you can no longer afford.

That is exactly backwards. The higher the stakes and the more you have built, the more the assessment
matters. A woman with property, income and standing is not choosing a companion — she is choosing a
legal and financial co-signatory to everything she owns.

The mistake of this decade: |etting the fertility timeline make the partnership decision. Chapter 7 separated
them for this reason. Keeping them separated is the most valuabl e discipline available to you now.

L 2

What istruein every decade

Five things that do not change with age.

The floor. Five defended hours aweek of presence. Twenty-three or forty-three, the number is the same, and
below it nothing else works.

Never conceal your position. Chapter 3 settled this. Concealment does not prevent the reaction; it rel ocates
it somewhere more expensive.

Zero-sum does not improve. At any age. It gets worse as you achieve more, and you will keep achieving.
Four dealbreakers maximum. Moreisawall. Fewer than oneis not afilter.

And your independent standing is permanent. Thisis the part of your mother's advice that never expires,
at any age, in any decade. Everything else in this book assumesit.
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TAKE THISOUT OF THE CHAPTER

Popul ation averages describe crowds, not you. Prioritise with them; do not sentence yourself with
them.

The two curves do not align. Marriage decisions get safer into the early thirties; fertility declines
gradually then less gradually.

22-25: build skill, keep the network wide, do not marry early because others are.

26-29: the sequenceis being set now. Both tracks, or Part One in ten years.

30-33: the best decision-making window in the data. Get the fertility information. Stop revisiting
closed questions.

34+: separate the two deadlines and assess harder, not less. The stakes went up, not down.

The floor, the honesty, the dealbreaker cap and your own standing apply in every decade.

Part Two ends here.
One chapter remains, and it is the one that determines whether any of this survives past the fortnight in
which you read it.
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CHAPTER FIFTEEN

Staying On The Track

| want to describe what usually happens next, because if you can see it coming you can interrupt it.

For about two weeks after finishing a book like this, you will feel different. Clearer. Something that was
formless has a shape. Y ou will tell afriend about the study in Chapter 3 and she will say ah, so that iswhat it
was.

Then a project runs over. Your mother is unwell. Something at work consumes a fortnight. Y ou miss the
Thursday thing, then you missit again, and after the second missit stops being a commitment and becomes a
thing you used to do.

Four months later you could still summarise this book accurately. Your Life Position Audit score would be
identical to the day you took it.

That isnot a failure of willpower. It isthe default outcome for every book anyone has ever read. This
chapter isthe only defence against it, which iswhy | asked you not to skip it.

L 2

The one number that matters

Y ou wrote three things at the end of Chapter 1: your score, your zone, and the date.
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That baseline isthe most valuable thing this book gave you. Not the frameworks — the number. Because
anumber can be compared, and a feeling cannot.

Everything in this chapter is built on re-running that audit on a schedule.

THE QUARTERLY REVIEW

Do this now, before you finish the book. Open your calendar and create four recurring appointments, 90
days apart, titled "Life Position Review." Ninety minutes each. Treat them like amedical appointment.

Step 1 — Re-run the audit cold (20 minutes)

Take the full Life Position Audit from Chapter 1 again. All ten questions.

Do not look at your previous score first. Answer as though for the first time. Looking first contaminates
the answers — you will unconsciously score toward the movement you want to see.

Then compare.

Step 2 — The movement log

Keep this on one page for two years.

Section A Section B Section C Biggest
change
(baseline) _
+90 days
+180 days
+270 days
+360 days

How to read movement:

e +3 or moreoverall — real progress. Whatever you did in that quarter, continue it.
e +1to+2— normal. Change at thislevel is slow and thisiswhat it looks like.
e 0 — the quarter did not happen. Go to the drift checklist.
» Negative — something specific has been dropped. Find it in the checklist.
Watch the sections separately, not just the total. The most common and most dangerous pattern is Section

A climbing while Section B stays flat — that is Zone 2, the single track, reasserting itself. A total that holds
steady can hide it completely.
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Step 3— Onedecision

At the end of each review, write one sentence: what you will do differently for the next 90 days. Not five
things. One.

THE DRIFT CHECKLIST

Twelve indicators. Run it at every review, and any time a quarter comes back flat.

Tick every onethat istrue.
Presence

- m | have missed my main weekly commitment three or more times this month
- m | could not name anew person | have met twice in the last six weeks
- m My caendar has no named presence blocksin it any more

- m | have said "once this project is over" about my social life this quarter
I nstruments

- m | have not looked at my seven criteriain over a month
- m | could not tell you where the written list is
- m | have been assessing men by how they make me fedl rather than by the list

- m | have accepted, or am considering accepting, a missing deal breaker
Pattern

- m Thereissomeone | am thinking about far more during his silences than his presence

- m | have contacted a man who did not reciprocate

- m | have downplayed my income, position or property to someone in the last month

- m | have described an available, decent man as "nice" in that particular tone

Scoring

e 0-2ticks— normal. Everyone drifts alittle.

» 3-5ticks— early drift. Fix the single most repeated one this week.

« 6 0or more— you have stopped. Not failed — stopped. Restart Chapter 8's plan from week one. It is

thirteen weeks and you have done it before.

The four items under " Pattern" are the serious ones. Three or more of those, regardless of your total,
means Chapter 4 needs re-reading this week — the reward schedul e has re-engaged and it does not announce
itself.
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What to actually expect

Honest timelines, so you can judge yourself against something real rather than against a fantasy.

At six months

Likely: Section B has moved 2 to 4 points. You are known by name in one or two rooms you were not in
before. Y ou have run the screen on real men and it is becoming automatic. You may or may not have met
anyone significant.

If Section B has not moved at all, attendance is the problem. Count actual visits over 26 weeks — not
intended visits. The number is usually far smaller than the memory.

At one year

Likely: the new rooms are simply part of your life and no longer fedl like an effort. You have had at |east
one situation where the criteria list changed a decision you would previously have made on feeling. Total
score up 4 to 8.

Realistically: you may still not be in a relationship. That is a normal one-year outcome and it is not
evidence that this failed. What has changed is the pool of people you encounter and the accuracy of your
judgement about them — and both of those compound.

At two years

If you have run this properly for two years, your circumstances are structurally different. Different rooms,
different network, different instruments, different decisions.

| still cannot promise you a partner, and | said so on thefirst page. What | can tell you is that a woman
two years into thisis making decisions with far better information and far less pressure than the woman who
bought this book.

L 2

If ayear has passed and nothing has changed

This deserves an honest answer rather than encouragement.
There are three possible diagnoses, and they are not equally common.

One — you did not run it. By far the most likely. Read the book, felt seen, changed no blocks in the
calendar. The evidence is a movement log with one row in it. Remedy: Chapter 8, week one, this Sunday.
Nothing hereis expired.

Two— you ran it and your circumstances changed, but no partner appear ed. Then the plan worked and
the outcome has not arrived yet. Do not conclude the market is empty on twelve months of evidence.
Continue, and reread Chapter 12 — because the risk in this position is alowered guard rather than alowered
outcome.

Three — you ran it, and genuinely nothing moved in any section. Rare, and it means something specific
is blocking rather than something general. Usualy it is one of: hours that genuinely do not exist (revisit the
Presence Budget honestly), a demand from family or work that has never been renegotiated, or something
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the Chapter 4 material opened that is bigger than a dating pattern. That third one is a reasonable moment
to speak to a professional. It is not afailure of this book; it is the honest limit of what a book can do.

Two people, one page
Two structures, both cheap.

A quarterly partner. One woman who is roughly where you are. Send her your three numbers — score,
zone, date — every 90 days. She sends you hers. No advice, no discussion required. Just the numbers.

Numbers exchanged with another person are extraordinarily hard to fake to yourself. This one arrangement
does more than any amount of motivation.

A placeto find her. If you do not have someone, the AfricanHomeFront page on Facebook is where readers
of this guide gather, and it is a reasonable place to ask.

There-read schedule

Do not reread the whole book. Reread by symptom.

If this is happening REICE

Someone occupies your mind during silences Chapter 4
He has gone quiet since a promotion or purchase Chapter 3
You are considering aman you have not assessed  Chapter 13
Y our rooms have shrunk back to home and office Chapter 6

Y ou are deciding on feeling rather than criteria Chapter 5

Panic has returned about time Chapter 7
One track has gone to zero Chapter 11
A quarter came back flat Chapter 8, from week one
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TAKE THISOUT OF THE CHAPTER

The default outcome of any book is that nothing changes. This chapter is the only defence.
Four calendar appointments, 90 days apart. Create them before you close this book.
Re-run the audit cold, then compare. Watch Section B separately.

Twelve drift indicators. The four under "Pattern" are the serious ones.

A flat year usually meansit was not run — not that it does not work.

One partner, three numbers, every quarter.

Reread by symptom, not from the beginning.

There is one page | eft.
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CLOSING

She Was Not Wrong. She Was Early.

Go back to the beginning of Chapter One.

Two in the morning. A quiet flat. And a question that never arrives gently.
Was | wrong?

| told you then that it was a serious question and deserved a serious answer rather than dismissal. Fifteen
chapters later, you have one — and more importantly, you did not have to take my word for any of it.

L 2

What you actually saw

Y ou did not read an opinion about your life. Y ou looked at evidence and drew your own conclusion.

You saw what the timeline produced. The schedule you were shamed for missing — married by
twenty-five — sits at the dangerous end of the divorce curve. The women who followed it most faithfully
divorced at nearly four times the rate of women who married at thirty. The lowest-risk band in the entire
dataset was 30 to 34.

You saw why the room went quiet. Five experiments. 896 people. Men's implicit self-esteem dropping
when a partner succeeded while they consciously reported feeling fine. His silence was a reflex he could not
see, not averdict on your worth — which iswhy asking him never once worked.

onovo.online 97



| BUILT EVERYTHING THEY SAID TO BUILD AFRICANHOMEFRONT

You saw why the pattern repeated. Variable reward produces persistent pursuit. That is a law of
behaviour, not a fact about your judgement. Calm registered as flat because you had learned to read anxiety
asinterest.

You saw the real clock, and the false one. Fertility declining gently through the early thirties and less
gently after — and partnership carrying no equivalent curve at all. Two deadlines that had been fused into
one object following you around.

And you saw how rare you are. Ten and a half percent of employed Nigerian women hold a salaried job.
Y our national mean age at first marriage is 17.8. Every year of education moved you further from the pack
— deliberately, one qualification at atime.

You were not left behind. You left, on purpose, and it got quiet out here because very few people made
the samejourney.

That iswhy "you were early" is not a comforting phrase. It is the accurate description of what happened, and
you watched it being assembled from evidence rather than being handed it as consolation.

*

What | am still not goingto tell you

| said on the first page that this book would not promise you a husband, and | am not going to break that on
the last page.

It hasnot promised you marriage. Nobody can promise you another human being, and anyone who triesis
selling something.

It hasnot told you that you werewrong to build. The evidence points the other way, and the independence
you built is the thing that makes every remaining decision voluntary.

It has not told you that everything is fine. Chapter 7 gave you the fertility figures straight, including the
parts nobody enjoys saying.

And it has not suggested that a woman who wants something other than marriage has failed at
anything. If you finish this book and decide you want the built life and nothing else, this guide has no
verdict on you. That was true on page one and it is true now.

What it gave you instead is smaller and more durable: an accurate picture of your position, an honest map of
the landscape, and specific actions that improve your odds.

*

The two women

There is a woman who married at nineteen. She has grown children. She may also have limited options, no
independent income, and a marriage she cannot leave if she needs to.

There isawoman who built first. She has property, standing, and a career she earned. She may also be sitting
inaquiet flat at two in the morning.
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Both made rational decisions with the information they had. Both carried a cost. Neither of them was
wrong.

The mistake is not in the choice either of them made. It is in the belief that anybody was ever offered a
version without a cost.

Y ou were not. Nobody is. And the useful question was never should | have done it differently — because that
question has no action attached to it and it only ever gets asked at two in the morning.

The question is the one you can actually answer:

Given exactly wherel am — what do | do next?

Tonight, before you close this

Three things. Fifteen minutes.

1. Writeyour baselineif you have not. Score, zone, date. One page.
2. Open your calendar and create four recurring appointments, ninety days apart, titled Life Position

Review.

3. Put your presence blocksin. Named, recurring, starting within twenty-one days.

That isit. Everything else in this book depends on those three, and none of them takes long.

*

Y our bonuses

Three companion documents came with this guide, and each expands atool you have already used:
» TheNigerian Man Decoder — the five types and the Three-Interaction Screen, with far more detail on
the early signals.

« TheValues Audit Workbook — the full Chapter 5 exercise with space to work, plus a partner profile
you can build over severa sittings.

» The 90-Day Intentionality Tracker — the thirteen weeks laid out with room to record each one.

Use them as working documents. A workbook completed beautifully and never opened again is worth less
than one page you actually carry on your phone.

Onelast thing

Y ou bought this book because a sentence in the title described something you had not been able to name.

You can name it now. You can also measure it, track it, and act on it — which is a considerably better
position than the one you were in afew days ago, and it is a position almost nobody in your situation has.
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| cannot tell you how this ends. Nobody can.

What | can tell you isthat the woman who reaches thirty-eight having run this deliberately for five years, and
the woman who reaches thirty-eight having waited for it to resolve itself, are not in the same position — and
the difference between them is not luck.

It isafew defended hours aweek, awritten list, and a number she checks every ninety days.
Y ou were not wrong.
Y ou were early.

Now go and be on timefor therest of it.

2
Onovo Jonathan AfricanHomeFront - Abuja, Nigeria

onovo.online - facebook.com/Africanhomefront eccentricconcept2@gmail.com

If this guide was useful to you, the most valuable thing you can do with it is send Part Two to a woman ten
years younger than you. She is currently making the same decision, with the same confidence, and nobody is
going to tell her what it costs.

You can.
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years younger than you. She is currently making the same decision, with the same confidence, and nobody is
going to tell her what it costs.
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